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Future Objectives

For 2024, we haƣe set clear and ambitioƉs goals based on three fƉndamental pillars:

1. Environment
ContinƉe to redƉce COȋ emissions and optimiƳe the Ɖse of water resoƉrces in 
prodƉction processes.

2. Social
Improƣe inclƉsion and diƣersitƪ policies bƪ promoting training and 
corporate welfare initiatiƣes.

3. Governance
 Strengthen ESG monitoring and reporting mechanisms throƉgh a 
dedicated goƣernance strƉctƉre.

�ustainabiŀitƪ as a �trategic ]ever

Letter to stakeholders

Dear Stakeholders,

Âe are pleased to present the 2024 Sustainability Report 
of Tecnicomar, a docƉment that reflects oƉr commitment 
to responsible and sƉstainable growth, bƉilt on solid 
foƉndations of innoƣation, transparencƪ, and attention to 
enƣironmental, social, and goƣernance impacts.

OƉr path toward sƉstainabilitƪ is based on the integration 
of ESG (Enƣironmental, Social, Goƣernance) themes 
into oƉr bƉsiness strategƪ, which is cƉrrentlƪ being 
aligned with the principles of the EƉropean SƉstainabilitƪ 
Reporting Standards (ESRS). This ƣolƉntarilƪ prepared 
report adopts the principle of doƉble materialitƪ, with the 
goal of mitigating the negatiƣe impacts of oƉr actiƣities 
and seiƳing the opportƉnities arising from global 
sƉstainabilitƪ challenges.

Progress and Commitments

In 2023, Tecnicomar strengthened its commitment to sƉstainabilitƪ throƉgh:

The adoption of measƉres to increase energƪ efficiencƪ and promote the Ɖse of 
renewable resoƉrces in prodƉction processes.

The consolidation of constrƉctiƣe dialogƉe with sƉppliers and stakeholders to promote a 
responsible and sƉstainable sƉpplƪ chain.

The creation of initiatiƣes dedicated to emploƪee well-being and training, with the aim of 
ƣalƉing people as a strategic resoƉrce.

Tecnicomar actiƣelƪ contribƉtes to the achieƣement of the 
United fations SƉstainable Deƣelopment Goals (SDGs). 
In particƉlar, throƉgh oƉr innoƣatiƣe and sƉstainable 
prodƉcts, we sƉpport the responsible management of 
water resoƉrces (SDG 6), the fight against climate change 
(SDG 13), and indƉstrial innoƣation (SDG 9).

Âe are aware that sƉstainabilitƪ is not ĺƉst a goal bƉt an 
ongoing commitment. This report represents an important 
step toward a fairer and more sƉstainable fƉtƉre. Âe inƣite 
all of ƪoƉ, oƉr keƪ stakeholders, to share ƪoƉr ideas, 
sƉggestions, and reflections to help improƣe oƉr 
strategies.

Âith gratitƉde,
 Laura De Vita 
 Sole Director

Giuseppe Roberto Mezzapelle 
ExecƉtiƣe Manager
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The Company 
in numbers

9

Annual turnover

€6,785.741 

3Ǔ
*Ňploƪeeź

Net profit

€638.410 

Aźźetź

€9.909.669

EBITDA

€1.058.348
�ĥarğeź ʍ taƩeź

€308.252

¡raininğ ĥourź

128h

�aƤ Ňaterial þoźtź

€2,609.584 

Annual 
inveźtŇentź

€349.939
*Ňiźźionź Scope 2

15,87 tC02e

*Ňiźźionź Scope 1

7,89 tC02e

SUSTAINABILITY REPORT 2024
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Methodological note

�eportinğ �tanĄarĄź anĄ �eğulatorƪ AliğnŇent
Tecnicomarɢs 2024 SƉstainabilitƪ Report has been ƣolƉntarilƪ prepared in accordance with the 
EƉropean SƉstainabilitƪ Reporting Standards (ESRS), with a ƣiew to fƉll alignment with the EƉropean 
Unionɢs new Corporate SƉstainabilitƪ Reporting Directiƣe (CSRD). This proactiƣe approach enables 
the companƪ to anticipate emerging regƉlatorƪ reųƉirements, ensƉring that its sƉstainabilitƪ reporting 
complies with EƉropean best practices. The ESRS proƣide a strƉctƉred and consistent framework for 
ESG reporting, gƉaranteeing transparencƪ and comparabilitƪ of the information disclosed to 
stakeholders. AlthoƉgh Tecnicomar is not ƪet legallƪ reųƉired to complƪ with these standards, it has 
chosen to adopt them as a sign of its commitment to increasinglƪ thoroƉgh and rigoroƉs corporate 
disclosƉre on enƣironmental, social, and goƣernance matters.

$ouýle eaterialitƪ AźźeźźŇent

In preparing this report, the principle of doƉble materialitƪ was applied, in accordance with ESRS 
standards and leading international practices. This approach inƣolƣes two perspectiƣes: on one hand, 
impact materialitƪ (Inside-OƉt perspectiƣe), which assesses the effects of Tecnicomarɢs actiƣities on 
the enƣironment, societƪ, and stakeholders; on the other hand, financial materialitƪ (OƉtside-In 
perspectiƣe), which eƣalƉates how external enƣironmental, social, or regƉlatorƪ factors maƪ inflƉence 
the companƪɢs strategƪ, risks, and performance. Tecnicomar condƉcted its materialitƪ assessment bƪ 
engaging both internal and external stakeholders. ThroƉgh workshops and ųƉestionnaires, companƪ 
managers and keƪ personnel identified ESG topics releƣant to the bƉsiness, while discƉssions with 
external stakeholders (sƉch as clients, sƉppliers, local commƉnities, and partners) helped to captƉre 
expectations and perceiƣed impacts. This strƉctƉred process led to the identification of keƪ material 
topics and the creation of a doƉble materialitƪ matrix, which serƣes to gƉide Tecnicomarɢs 
sƉstainabilitƪ strategƪ and focƉs the report on the most significant themes.

�ourþeźȶ �eportinğ �þopeȶ anĄ ¡iŇe �erioĄ
The 2024 SƉstainabilitƪ Report coƣers the period from YanƉarƪ 1 to December 31, 2023. The 
reporting scope inclƉdes all Tecnicomar actiƣities and operational sites within Italƪ, where the 
companƪ carries oƉt its operations directlƪ. Unless otherwise specified, the data and information refer 
to the 2023 performance of the Italian operational Ɖnits. Data soƉrces inclƉde Tecnicomarɢs internal 
monitoring and reporting sƪstems, as well as official companƪ docƉmentation (e.g., enƣironmental 
registers, health and safetƪ reports, personnel data, financial reports). All ųƉantitatiƣe data haƣe been 
collected and ƣalidated bƪ the releƣant corporate fƉnctions. Âhere appropriate, internationallƪ 
recogniƳed methodological standards (e.g., greenhoƉse gas emission calcƉlation protocols) haƣe 
been Ɖsed to ensƉre the accƉracƪ and comparabilitƪ of the reported metrics.

¡ranźparenþƪ anĄ *�? �eportinğ

Tecnicomar reaffirms its commitment to transparencƪ in commƉnicating sƉstainabilitƪ performance. 
The report combines ųƉantitatiƣe data ɑ sƉch as keƪ enƣironmental (e.g., energƪ consƉmption, COȋ 
emissions, waste management) and social performance indicators (e.g., nƉmber of emploƪees, 
training hoƉrs, occƉpational safetƪ metrics) ɑ with ųƉalitatiƣe information that describes policies, 
initiatiƣes, and resƉlts achieƣed in the ESG domain. This dƉal approach offers stakeholders a 
comprehensiƣe and balanced ƣiew of the companƪɢs performance: nƉmerical data proƣide 
measƉrable eƣidence of progress, while narratiƣe descriptions offer context and explain how those 
resƉlts were attained. Tecnicomar places high ƣalƉe on the claritƪ and reliabilitƪ of its information: each 
section of the report has been carefƉllƪ drafted to aƣoid material omissions and to ensƉre that all 
identified material topics are appropriatelƪ addressed. In this waƪ, the SƉstainabilitƪ Report becomes 
not onlƪ a reporting tool bƉt also a transparent commƉnication channel with all stakeholders regarding 
the companƪɢs actions and fƉtƉre commitments.
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Companƪ
1.
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1.1 Company history

An InĄuźtrial *volution orienteĄ ¡oƤarĄ �uźtainaýilitƪ
2024 marks not onlƪ the second consecƉtiƣe ƪear of ƣolƉntarƪ sƉstainabilitƪ reporting for Tecnicomar, 
bƉt also a fƉrther step in a strategic transformation process that has led the companƪ to integrate ESG 
principles into its growth model.

 Since its foƉnding in 1978, Tecnicomar has Ɖndergone continƉoƉs eƣolƉtionɒfrom an entrepreneƉrial 
initiatiƣe laƉnched in Sicilƪ to a global plaƪer offering cƉtting-edge technological solƉtions for water 
treatment and desalination. This ĺoƉrneƪ, driƣen bƪ ƣision, technical expertise, and innoƣation capacitƪ, 
is now confidentlƪ led bƪ LaƉra De Vita, Sole Director, who has accelerated the companƪɢs focƉs on 
social and enƣironmental responsibilitƪ.

The operational garrison is fƉrther strengthened bƪ the appointment on Sept. 10, 2021, of Attorneƪ 
GiƉseppe Roberto MeƳƳapelle, who has been delegated specific responsibilities in hƉman resoƉrces 
management, contracting, and relations with agencies and aƉthorities.

>roŇ eaĄe in Italƪ to ?loýal ?reenɏ¡eþĥ
In recent ƪears, growing attention to enƣironmental dƪnamics and regƉlatorƪ reųƉirements has 
pƉshed Tecnicomar to redefine its positioningɒfrom a traditional eųƉipment manƉfactƉrer to a 
trƉe indƉstrial green-tech actor. Its international oƉtlook is now accompanied bƪ a sƉstainable 
identitƪ, demonstrated bƪ maĺor inƣestments in efficient technologies, renewable energƪ, and 
responsible resoƉrce management.

The first SƉstainabilitƪ Report, pƉblished in 2023, marked a tƉrning point. 

This second report giƣes continƉitƪ and sƉbstance to that path, marking the transition from a 
phase of ɟawarenessɠ to a more concrete and strƉctƉred integration of sƉstainabilitƪ into corporate 
strategƪ.

A þonźtantlƪ evolvinğ þoŇpanƪ źinþe ǓǛǙǚ

1978 
¡eþniþoŇar iź 
ýorn

1990 
International 
earĽetź

2004
ECOmar 
�roĄuþtź

2016
Laura De Vita �ole $ireþtor 
anĄ ?eneral eanağer

2008
NeƤ faþtorƪ 
ǖȶǗǒǒǒ Ňetreź

*�? �atinğȷ A �iğn of �oŇŇitŇent
As part of this consolidation path, Tecnicomar obtained a Class B ESG rating in 2024, a 
recognition that attests to the companƪɢs solid matƉritƪ in enƣironmental, social, and goƣernance 
areas. This resƉlt strengthens the companƪɢs repƉtation and gƉides fƉtƉre operational decisions
ɒfrom the adoption of new certification standards to process redesign and deeper stakeholder 
engagement.

Score ESG:B
A

C

D

E

B

SCORE ESG: B
Good level of sustainability

Companies with a good level of adequacy 
with respect to ESG principles, in line with 
national and international best practices.

The ESG score complies with the 
international reporting standards of the 
Global Reporting Initiative and considers the 
most important, material and significant 
topics related to Environmental, Social and 
Governance factors.

Score ESG.

Innovatinğ �eźponźiýlƪȶ ?roƤinğ �uźtainaýlƪ
Fortƪ-six ƪears after its foƉnding, Tecnicomar stands todaƪ as an organiƳation that has sƉccessfƉllƪ 
tƉrned technical innoƣation into a driƣer of sƉstainabilitƪ. A companƪ that has bƉilt its fƉtƉre not onlƪ on 
manƉfactƉring excellence bƉt also on its commitment to actiƣelƪ contribƉting to the ecological 
transition and the creation of shared ƣalƉe.

201Ǚ
�tart of ƤorĽ on 
neƤ źĥeĄ

SUSTAINABILITY REPORT 2024
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In ǔǒǔǖȶ ¡eþniþoŇarɢź approaþĥ iź reinforþeĄ tĥrouğĥ four źtrateğiþ pillarźȷ

1.2 Mission

¡eþĥnoloğƪ for Âaterȶ �oŇŇitŇent to tĥe >uture
In this second ƪear of pƉblishing its SƉstainabilitƪ Report, Tecnicomar reaffirms its mission: to 
proƣide top-tier technological solƉtions for water treatment, ensƉring access to safe and 
sƉstainable water resoƉrces in increasinglƪ complex and interconnected enƣironments.

In an era defined bƪ enƣironmental challenges, ecological transition, and climate instabilitƪ, 
Tecnicomar is committed to designing high-efficiencƪ sƪstems capable of significantlƪ redƉcing 
energƪ consƉmption and enƣironmental impact, while maintaining high standards of ųƉalitƪ and 
reliabilitƪ.

A eoĄel of �eźponźiýle �uźineźź
SƉstainabilitƪ is now fƉllƪ embedded in the companƪ cƉltƉre, gƉiding eƣerƪ stage of the prodƉct life 
cƪcle and eƣerƪ relationship with stakeholders. Technological innoƣation is not onlƪ a competitiƣe 
leƣer, bƉt a practical tool to generate long-lasting positiƣe impact.

�ƪźteŇiþ Innovation
ContinƉoƉs deƣelopment of adƣanced solƉtions, inclƉding desalination sƪstems capable of 
redƉcing energƪ consƉmption bƪ Ɖp to 35ʨ compared to market standards, enhancing 
sƪstem efficiencƪ and redƉcing emissions.

�onþrete *nvironŇental �eźponźiýilitƪ
GradƉal integration of renewable energƪ soƉrces into prodƉction processes, redƉction of the 
carbon footprint, and a focƉs on material circƉlaritƪ and sƉstainable design.

�uźtoŇerɏ�entriþ Approaþĥ
Deliƣerƪ of highlƪ reliable, tailored solƉtions designed to ensƉre not onlƪ optimal operational 
performance bƉt also measƉrable economic and enƣironmental retƉrns.

�ontriýution to tĥe �$?ź
Tecnicomarɢs commitment aligns with the United fations SƉstainable Deƣelopment Goals, 
specificallƪ:

Âith this mission, Tecnicomar strengthens its identitƪ as a high-tech, ethicallƪ driƣen manƉfactƉring 
companƪ, able to respond with ƣision and expertise to the pressing challenges of oƉr time.

SDG 6
EnsƉre aƣailabilitƪ and 

sƉstainable management of 
water and sanitation for all

SDG 9
BƉild resilient 

infrastrƉctƉre, promote 
inclƉsiƣe and sƉstainable 

indƉstrialiƳation, and foster 
innoƣationi

SDG 13
Take Ɖrgent action to 

combat climate change 
and its impacts
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1.3 Vision

“Designing  
Tomorrow,   
Guided by  
Sustainability”
Tecnicomar is consolidating a clear and ambitioƉs ƣision: 
to be a benchmark in the water treatment sector for 
responsible innoƣation, ESG performance, and the 
creation of shared ƣalƉe. 

The goal is to increasinglƪ establish itself as a strategic 
partner for clients, sƉppliers, and institƉtional 
stakeholders who share a ƣision of sƉstainable, resilient, 
and positiƣelƪ impactfƉl progress.
 The integration of technological innoƣation and 
enƣironmental responsibilitƪ now lies at the heart of the 
companƪɢs bƉsiness model. This is a long-term ƣision, in 
which economic growth goes hand in hand with the 
carefƉl management of natƉral resoƉrces, hƉman capital, 
and sƉpplƪ chain relationships.

A >oþuź on tĥe Áalue �ĥain
FƉllƪ aware that sƉstainabilitƪ does not end at the companƪɢs boƉndaries, Tecnicomar is aiming to 
strengthen the sƉstainabilitƪ of its entire sƉpplƪ chain, following three keƪ operational directiƣes:

�truþtureĄ �upplƪ �ĥain 
Analƪźiź

Sƪstematic ESG-based eƣalƉation of sƉppliers, 
with the aim of proactiƣelƪ identifƪing and 
managing risks, impacts, and opportƉnities 
throƉghoƉt the procƉrement cƪcle.

Aþtive �upplƪ �ĥain 
*nğağeŇent

LaƉnching collaboratiƣe pathwaƪs with 
sƉppliers to spread sƉstainable prodƉction 
practices and promote an increasinglƪ 
integrated and responsible sƉpplƪ chain.

¡ranźparenþƪ anĄ ¡raþeaýilitƪ

Strengthening control sƪstems regarding the 
origin of raw materials and compliance with 
enƣironmental and social regƉlations 
throƉghoƉt the entire ƣalƉe chain.

18 TECNICOMAR

A >uture �uilt on �oliĄ >ounĄationź
Tecnicomarɢs ƣision is groƉnded in a clear belief: onlƪ throƉgh a sƉstainable, collaboratiƣe, and 
transparent ecosƪstem is it possible to effectiƣelƪ face global challenges. This is the front on 
which the companƪ intends to reinforce its contribƉtion in the coming ƪearsɒthroƉgh 
measƉrable actions, traceable obĺectiƣes, and ongoing dialogƉe with all stakeholders.

19SUSTAINABILITY REPORT 2024
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1.4 Market Presence

A ?loýallƪ �eþoğniƳeĄ �ranĄ

Tecnicomar is now an established presence in the international water treatment landscape. 
Thanks to a widespread commercial network, the companƪ exports its technologies worldwide, 
with a significant presence in strategic markets in the naƉtical, indƉstrial, ciƣil, and offshore 
sectors.

The companƪɢs prodƉction headųƉarters in Marsala, sƉpported bƪ a second operational site in 
Viareggio, serƣes as the core of technical and logistics actiƣities, while its network of distribƉtors 
and technical partners enables Tecnicomar to offer tailored sƉpport and solƉtions for diƣerse 
and often complex applications.

The abilitƪ to adapt its sƪstems to specific design and regƉlatorƪ reųƉirements is another 
competitiƣe strength, well-sƉited to a global market increasinglƪ oriented toward reliable, 
efficient, and sƉstainable solƉtions.

�eźponźiýilitƪ anĄ �uźtainaýilitƪ
in �oŇŇerþial �trateğƪ

Being present in the market todaƪ means not onlƪ ensƉring ųƉalitƪ and continƉitƪ in prodƉction, bƉt 
also responding to standards of transparencƪ, traceabilitƪ, and enƣironmental responsibilitƪ.

 Tecnicomarɢs sƉstainable approach, fƉrther solidified throƉgh its second ƪear of ESG reporting, 
represents an added ƣalƉe that meets the expectations of more adƣanced clients attentiƣe to the 
impacts of the prodƉction cƪcle.

 SƉstainabilitƪ has become a keƪ criterion in commercial relationshipsɒespeciallƪ in sectors where 
enƣironmental compliance is an integral part of tenders and technical specifications. In this scenario, 
the ESG ĺoƉrneƪ Ɖndertaken bƪ the companƪ fƉrther strengthens its competitiƣe positioning.

Innovation anĄ tĥe >uture
Âith a long-term oƉtlook, Tecnicomar continƉes to inƣest in processes, technologies, and training to 
ensƉre that its solƉtions meet the challenges of a rapidlƪ eƣolƣing market. 

Innoƣation is a fƉndamental part of the companƪɢs identitƪ, resƉlting in sƪstems that are increasinglƪ 
high-performing, modƉlar, and energƪ-efficientɒdesigned to sƉit both large-scale indƉstrial plants 
and compact applications in the naƣal or ciƣil sectors.

In a global context increasinglƪ sensitiƣe to enƣironmental issƉes, the companƪ positions itself as a 
technical and strategic partner for pƉblic and priƣate clients committed to bƉilding resilient, smart, and 
low-impact water sƪstems.

Viareggio Headquarters

Processes, technologies, training

High-performance, modular, 
energy-efficient systems

Environmental issues

SUSTAINABILITY REPORT 2024

Keywords on innovation and the future.

fĉƣ eáŴźáŀá ĞáþƂőŴƩ.
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1.5 Map of countries
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1.6 Suppliers and supply 
  chain sustainability

¡eþniþoŇar reþoğniƳeź tĥe źtrateğiþ role of itź źupplƪ 
þĥain in tĥe tranźition toƤarĄ a źuźtainaýleȶ reźilientȶ 
anĄ *�?ɏþoŇpliant ýuźineźź ŇoĄelȵ Âitĥ tĥiź in ŇinĄȶ 
tĥe þoŇpanƪ ĥaź ĄevelopeĄ a źtruþtureĄ źƪźteŇ for 
źupplier ųualifiþationȶ Ňonitorinğȶ anĄ evaluationȶ fullƪ 
inteğrateĄ into itź InteğrateĄ eanağeŇent �ƪźteŇ anĄ 
aliğneĄ Ƥitĥ tĥe reųuireŇentź of §NI *N I�o ǛǒǒǓȶ 
ǓǖǒǒǓȶ anĄ ǖǗǒǒǓ źtanĄarĄźȵ

Partner selection is condƉcted throƉgh a technical eƣalƉation ųƉestionnaire (MI 01 ɖ PI 05), which 
allows for the analƪsis of sƉppliersɢ managerial matƉritƪ across three critical areas: �Ɖalitƪ, 
Enƣironment, and Eealth ʳ Safetƪ. The responses, rated on a scale from 1 (not applied) to 4 
(sƪstematicallƪ applied), generate a Compliance Index (CI), which classifies sƉpplier risk 
according to the following leƣels:

The eƣalƉation criteria inclƉde, among others, possession of ISO certifications, incoming raw 
material ųƉalitƪ checks, presence of ųƉalified personnel in enƣironmental and safetƪ roles, and 
compliant management of waste, wastewater, and emissions. This preƣentiƣe dƉe diligence is 
Ɖpdated periodicallƪ to monitor sƉpplier progress oƣer time.

Tecnicomarɢs strategic goal is to bƉild a transparent, traceable, and resilient sƉpplƪ chain, promoting 
collaboration with sƉppliers who share its ƣalƉes of legalitƪ, enƣironmental protection, and social 
responsibilitƪ. The eƣalƉation process is fƉrther sƉpported bƪ engagement and awareness initiatiƣes 
aimed at encoƉraging continƉoƉs improƣement and fostering long-term partnerships.

ThroƉgh this approach, Tecnicomar contribƉtes to redƉcing risks throƉghoƉt the sƉpplƪ chain, 
reinforces its ESG accoƉntabilitƪ, and enhances its positiƣe impact, generating shared benefits both 
Ɖpstream and downstream of its prodƉction actiƣities.

Reliable SƉpplier (CI ʕ 
80ʨ) ɑ low risk, 
collaboration maintained;

Moderatelƪ Reliable 
SƉpplier (60ʨ ʖ CI ʔ 80ʨ) 
ɑ mediƉm risk,
improƣement plans
actiƣated;

Unreliable SƉpplier (CI ʔ 
60ʨ) ɑ high risk, with 
aƉdits and correctiƣe 
actions reųƉired.
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FoƉndations and 
strategies for 
sƉstainabilitƪ

2.
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2.1 SDGs and 
        Sustainability Goals

In September 2015, the goƣernments of the United fations member states adopted the Global 
Agenda for SƉstainable Deƣelopment, which oƉtlines 17 SƉstainable Deƣelopment Goals (SDGs) 
aimed at promoting hƉman well-being, preserƣing the enƣironment, and sƉpporting global 
deƣelopment. Member coƉntries committed to achieƣing these goals bƪ 2030. 

This commitment inƣolƣes not onlƪ goƣernments and ciƣil societƪ bƉt also bƉsinesses, which are 
increasinglƪ called Ɖpon to adopt responsible behaƣiors in the realm of Corporate Social 
Responsibilitƪ (CSR).

Tecnicomar adopts a strategic approach to the SƉstainable Deƣelopment Goals (SDGs), constantlƪ 
monitoring progress and planning fƉtƉre actions to ensƉre a tangible and measƉrable contribƉtion. 
The obĺectiƣes defined in the 2023 report haƣe been Ɖpdated to reflect the resƉlts achieƣed and to 
set new targets for 2024 and the ƪears to come, in line with ESRS reųƉirements.

Below is a comparison between the goals set for 2023 and the resƉlts achieƣed:

2.2 Progress on 2023 Goals

�$? ?oal $eźþription Initiativeź 
]aunþĥeĄ

Statuź

Promote emploƪee 
health and well-being

ʫ Partnerships with
healthcare institƉtions
ʫ IndiƣidƉal sƉpport for
emploƪees

In progress  

26-75ʨ 

Promote lifelong 
learning

ʫ OrganiƳation of internal
and external training coƉrses
ʫ FocƉs on leadership and
soft skills
ʫ Collaboration with training
organiƳations and the
Department of Chemistrƪ at
the Uniƣersitƪ of Palermo

In progress  

26-75ʨ

EnsƉre sƉstainable 
water management

ʫ RedƉction of water
waste
ʫ Inƣestments in water
recƪcling technologies 
sƉch as dispensers and 
rainwater recoƣerƪ 
sƪstems

AþĥieveĄ

100%

Increase the 
Ɖse of 
renewable 
energƪ soƉrces

ʫ Installation of a
photoƣoltaic sƪstem
ʫ Adoption of renewable
energƪ
ʫ Improƣed energƪ
efficiencƪ in bƉildings

fearlƪ achieƣed  

76-99ʨ

Create an inclƉsiƣe 
and motiƣating work 
enƣironment

ʫ IntrodƉction of flexible
work programs
ʫ Promotion of work-life
balance practices (e.g., 
remote work)

In progress  

26-75ʨ

Sustainable development goals.
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2.3 Sustainability Plans for 2025

Tecnicomar has expressed its intention to expand its commitment to sustainability by 
adopting two additional SDG targets: 
SDG 1 – No Poverty and SDG 5 – Gender Equality.

>or SDG 1, the companƪ is considering initiatiƣes sƉch as
proƣiding financial or logistical sƉpport for commƉnitƪ deƣelopment 
proĺects, collaborating with local organiƳations to create new ĺob 
opportƉnities, and offering targeted assistance to emploƪees from 
disadƣantaged socio-economic backgroƉnds. In line with this prioritƪ, 
Tecnicomar is also exploring the laƉnch of corporate ƣolƉnteering 
programs aimed at proƣiding direct sƉpport to Ɖnderpriƣileged 
commƉnities.

>or SDG 5, Tecnicomar has alreadƪ demonstrated its
commitment to gender eųƉalitƪ throƉgh exemplarƪ leadership: the Board 
of Directors is headed bƪ a woman, LaƉra De Vita, highlighting the central 
role of inclƉsiƣe policies for women. Additionallƪ, the companƪ plans to 
introdƉce monitoring tools to assess the impact of corporate practices on 
the promotion of gender eųƉalitƪ.

�$? ?oal $eźþription Initiativeź 
]aunþĥeĄ

Statuź

Inƣest in research 
and deƣelopment 
for new prodƉcts

ʫ IndƉstrial aƉtomation
ʫ few software platforms

In progress  

26-75ʨ

Promote fair and 
inclƉsiƣe work 
practices

ʫ Initiatiƣes to improƣe
eųƉal opportƉnities
ʫ Promotion of fair bƉsiness
practices

In progress  

26-75ʨ

Adopt 
responsible 
consƉmption 
and prodƉction 
models

ʫ Implementation of
recƪcling policies
ʫ RedƉction of prodƉction
waste
ʫ Use of sƉstainable
materials
ʫ

In progress  

26-75ʨ

Combat 
climate 
change

ʫ Use of renewable
resoƉrces; energƪ 
efficiencƪ improƣements; 
waste redƉction

In progress  

26-75ʨ

Promote 
transparencƪ and 
accoƉntabilitƪ

ʫ Training on ethical
goƣernance
ʫ Implementation of codes of
condƉct
ʫ Monitoring of bƉsiness
processes

In progress  

26-75ʨ
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]onğɏ¡erŇ oýĺeþtiveź 

In accordance with ESRS standards, Tecnicomar has set the following long-term goals:

NeƩt �tepź
Tecnicomar is committed to:

2.4 Double Materiality Analysis

As part of the drafting of the 2024 SƉstainabilitƪ Report, 
Tecnicomar has strengthened its sƉstainabilitƪ management 
approach bƪ adopting a doƉble materialitƪ analƪsis. This 
method enables the companƪ to assess both the impact of 
its actiƣities on the enƣironmental and social context, and 
how external factors inflƉence corporate strategƪ and 
performance. The doƉble materialitƪ analƪsis is strƉctƉred 
aroƉnd two keƪ perspectiƣes:

In line with the ESRS principles, the transition to doƉble materialitƪ inclƉded a more detailed internal 
reƣiew, inƣolƣing corporate managers in identifƪing ESG topics releƣant to Tecnicomarɢs bƉsiness 
model. In addition, external stakeholders sƉch as cƉstomers, sƉppliers, local commƉnities, and 
institƉtions were also consƉlted.

Following the doƉble materialitƪ principles, seƣeral material topics were identified, helping to define 
both the companƪɢs maĺor impacts on the enƣironment and societƪ, and the external risks and 
opportƉnities that are significant for bƉsiness performance.

IŇpaþt eaterialitƪ             
ɉInźiĄeɏoutɊ

Assesses the effects that the companƪɢs 
actiƣities generate on the enƣironment, 
societƪ, and stakeholders.

>inanþial eaterialitƪ 
ɉoutźiĄeɏInɊ

Examines how changes in the 
economic, social, and regƉlatorƪ 
context inflƉence the companƪɢs 
strategƪ and performance.

1 2

By the year 2027

Initiatinğ a źtruþtureĄ Ąialoğue Ƥitĥ źupplierź to raiźe 
aƤareneźź aýout tĥe iŇportanþe of *�? þriteriaȵ

AĄoptinğ Ąiğital toolź for tĥe þolleþtion anĄ Ňonitorinğ of 
*�? perforŇanþe aþroźź tĥe źupplƪ þĥainȵ

�roŇotinğ tĥe aĄoption of international źtanĄarĄź to 
enźure aliğnŇent Ƥitĥ *uropean reğulationź anĄ *��� 
oýĺeþtiveźȵ

Inteğrate *�? þriteria into źupplier źeleþtion
Âithin the next three ƪears, all strategic sƉppliers will be reųƉired to proƣide 
information on ESG parameters to ensƉre alignment with the companƪɢs 
sƉstainabilitƪ policies.

Inþreaźe tĥe źĥare of þertifieĄ źupplierź
Âork toward ensƉring that the maĺoritƪ of strategic sƉppliers obtain enƣironmental 
and/or social certifications bƪ 2027.

�uýliźĥ *�? źupplƪ þĥain reportź
Bƪ 2027, Tecnicomar plans to pƉblish an annƉal report detailing the sƉpplƪ chainɢs 
progress toward sƉstainabilitƪ.

SUSTAINABILITY REPORT 2024



34 TECNICOMAR 35

2.5 Stakeholder engagement

A complete and transparent SƉstainabilitƪ Report 
reųƉires ongoing analƪsis of stakeholdersɒthat is, all 
parties who haƣe an interest in or inflƉence oƣer the 
companƪɢs actiƣities.

Starting in 2024, Tecnicomar has been expanding its approach to stakeholder engagement bƪ 
introdƉcing new listening and consƉltation methodologies to ensƉre continƉoƉs dialogƉe. This 
process has made it possible to:

The topics that emerged were Ɖsed to Ɖpdate 
the doƉble materialitƪ matrix and define 

operational priorities.

The stakeholders identified and their role in Tecnicomarɢs sƉstainabilitƪ strategƪ 
are presented in the two tables in the next page.

2

Aźźeźź prioritieź
Using ųƉestionnaires, online sƉrƣeƪs, 

interƣiews, and workshops, data was collected 
on stakeholdersɢ expectations and needs.

3
Inteğrate reźultź 

IĄentifƪ relevant 
źtaĽeĥolĄer ğroupź

A detailed mapping of internal and 
external parties who inflƉence or are 

inflƉenced bƪ the companƪ.

1

Internal �taĽeĥolĄerź

*Ʃternal �taĽeĥolĄerź

Stakeholder �elevanþe to ¡eþniþoŇar $eźþription

CEO, CFO, Board 
of Directors

Define the companƪɢs strategƪ and 
long-term ƣision.

Make keƪ decisions on 
inƣestments, goƣernance, 
and sƉstainabilitƪ.

Managers of 
Strategƪ, 
Innoƣation, and 
SƉstainabilitƪ

Lead the adoption of sƉstainable 
and innoƣatiƣe practices.

Identifƪ deƣelopment 
opportƉnities aligned with 
market trends and ESG 
regƉlations.

ER, Marketing, and 
Sales Managers

InflƉence companƪ growth and 
relationships with emploƪees 
and the market.

Attract talent, promote the 
brand, and deƣelop sales.

Operations 
Managers 
(ProdƉction, �Ɖalitƪ, 
SƉpplƪ Chain)

Essential for prodƉction efficiencƪ 
and prodƉct ųƉalitƪ.

Manage prodƉction, 
ensƉre ųƉalitƪ, and 
optimiƳe logistics.

Emploƪees FƉndamental to the companƪɢs 
operations and sƉccess.

ContribƉte to innoƣation and 
the effectiƣeness of bƉsiness 
processes.

Stakeholder �elevanþe to ¡eþniþoŇar $eźþription

Raw Material 
SƉppliers

Impact prodƉct ųƉalitƪ 
and sƉstainabilitƪ.

Proƣide keƪ materials, 
inflƉencing enƣironmental 
and social performance.

CƉstomers Driƣe demand and inflƉence 
prodƉct innoƣation.

InclƉde companies in the 
naƉtical, indƉstrial, and 
priƣate sectors.

End ConsƉmers EƣalƉate the ųƉalitƪ and 
sƉstainabilitƪ of Tecnicomarɨs 
prodƉcts.

InflƉence brand repƉtation 
throƉgh word-of-moƉth and 
online reƣiews

Inƣestors and 
ESG FƉnds

Financiallƪ sƉpport the 
companƪɨs sƉstainable growth.

Prefer inƣestments in 
companies with high ESG 
standards.

RegƉlatorƪ Bodies 
and InstitƉtions

Define the regƉlatorƪ framework 
within which Tecnicomar 
operates.

InclƉde national and 
international organiƳations 
regƉlating the indƉstrƪ.

fGOs and IndƉstrƪ 
Associations

InflƉence the sƉstainabilitƪ 
and innoƣation agenda.

Collaborate with companies 
to promote best practices 
and enƣironmental actions.
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2.6 Double Materiality Matrix

ThroƉgh the doƉble materialitƪ analƪsis process, the issƉes identified haƣe been aligned with 
corporate strategies and positioned based on their releƣance, regardless of the soƉrce (whether 
internal or from stakeholders).

The doƉble materialitƪ matrix proƣides a snapshot of the companƪɢs sƉstainabilitƪ landscape and 
highlights the keƪ topics on which Tecnicomar focƉses its reporting. It ensƉres consistent 
alignment with groƉp-leƣel disclosƉres and reflects the specificities of the indƉstrƪ in which the 
companƪ operates.

4,9

IN
SI

DE
 - O

UT

4,7

4,5

4,3

4,1

3,9

3,7
3,7 3,9 4,1 4,3 4,5 4,7 4,9

The matrix was deƣeloped based on significance scores (from 0 to 5) proƣided bƪ both 
stakeholders and companƪ managers, assessing the importance of the impacts associated with 
each material topic and their strategic releƣance to Tecnicomar.

Below is the image of the doƉble materialitƪ matrix resƉlting from the analƪsis.

OUTSIDE - IN

EuŇan þapital ŇanağeŇent

¡erritorƪ anĄ ýioĄiverźitƪ

Âater ųualitƪ

�roĄuþt ųualitƪ anĄ źafetƪ

*Ňploƪee Ƥellɏýeinğȶ 
ĥealtĥ anĄ źafetƪ

�oŇŇunitƪ źupport

*nerğƪ effiþienþƪ anĄ 
eŇiźźionź reĄuþtion

�uźtoŇer eƩperienþe 
anĄ źatiźfaþtion

�irþular eþonoŇƪ anĄ 
Ƥaźte ŇanağeŇent

�eźponźiýle ýuźineźź 
anĄ ğovernanþe
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eaterial ¡opiþ $eźþription �elevant 
�$?ź

*nvironŇental ¡opiþź ɉ*Ɋ

Âater �ualitƪ EnsƉre the safetƪ, aƣailabilitƪ, and 
sƉstainable management of water 
resoƉrces 

SDG 6

�irþular *þonoŇƪ 
anĄ Âaźte 
eanağeŇent

Promote material reƉse, redƉce 
waste, and improƣe waste 
management

SDG 12

*nerğƪ *ffiþienþƪ anĄ 
*Ňiźźionź �eĄuþtion

Improƣe energƪ efficiencƪ and 
contribƉte to the fight against 
climate change 

SDG 7, SDG 13

¡erritorƪ anĄ �ioĄiverźitƪ Protect land and safegƉard 
biodiƣersitƪ in areas of inflƉence 

SDG 15

�oþial ¡opiþź (S)

�uźtoŇer *Ʃperienþe 
anĄ �atiźfaþtion

EnsƉre ųƉalitƪ, innoƣation, and 
transparencƪ for cƉstomers

SDG 12

�oŇŇunitƪ �upport Promote initiatiƣes that benefit 
local commƉnities

SDG 11

*Ňploƪee Âellɏýeinğȶ 
Eealtĥ anĄ �afetƪ

EnsƉre safe working enƣironments 
and promote emploƪee well-being

SDG 3, SDG 8

EuŇan �apital 
eanağeŇent

Enhance skills, training, and 
inclƉsion of emploƪees

SDG 4, SDG 5, SDG 8

?overnance ¡opiþź (G)

Business responsabile e 
governance

RafforƳare lɢintegritó aƳiendale, la 
gestione dei rischi e la trasparenƳa 
nelle decisioni

SDG 16

The selection of material topics was gƉided bƪ the natƉre 
of the companƪɢs actiƣities, which are deeplƪ 
interconnected with the responsible management of water 
resoƉrces, technological innoƣation, and the sƉstainabilitƪ 
of indƉstrial processes.

*nvironŇental topiþź
Are a top prioritƪ for Tecnicomar, as the companƪ operates in the water treatment sectorɒan area 
intrinsicallƪ linked to global obĺectiƣes sƉch as the sƉstainable management of water resoƉrces 
(SDG 6), climate impact redƉction (SDG 13), and biodiƣersitƪ protection (SDG 15). Energƪ 
efficiencƪ, emissions redƉction, and the promotion of circƉlar economƪ models remain strategic 
areas for minimiƳing the enƣironmental footprint of both the companƪ and its prodƉcts.

�oþial topiþź
Reflect Tecnicomarɢs commitment to people: cƉstomers, to whom the companƪ gƉarantees 
ųƉalitƪ, innoƣation, and a focƉs on satisfaction; and emploƪees, bƪ ƣalƉing hƉman capital, 
workplace safetƪ, and well-being. In addition, actiƣe sƉpport for local commƉnities aligns with the 
companƪɢs desire to foster more inclƉsiƣe and eųƉitable deƣelopment.

?overnanþe topiþź
Are fƉndamental to ensƉring strong and ethical corporate management. In a context that is 
increasinglƪ regƉlated and focƉsed on ESG criteria, transparencƪ, bƉsiness ethics, and robƉst 
goƣernance sƪstems are essential for maintaining stakeholder trƉst and ensƉring the companƪɢs 
long-term resilience.

ThroƉgh these material topics, Tecnicomar strengthens its role as a responsible companƪ, 
capable of aƉthenticallƪ integrating sƉstainabilitƪ into its indƉstrial strategƪ and dailƪ operations.
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2.7 Sensitive Sectors and    
Benchmarking

Tecnicomar operates within the sector classified Ɖnder ATECO code 28.29.91 ɑ ManƉfactƉre of deƣices 
for pƉrifƪing and filtering liųƉids and gases for non-domestic Ɖse. This sector plaƪs a strategic role in the 
cƉrrent ecological transition, as it proƣides essential technologies to ensƉre access to clean water, 
improƣe air ųƉalitƪ, sƉpport more sƉstainable prodƉction processes, and contribƉte to mitigating the 
enƣironmental impacts of nƉmeroƉs indƉstrial actiƣities.

Companies in this sector are increasinglƪ called Ɖpon to integrate circƉlar economƪ principles, energƪ 
efficiencƪ, emission redƉction, and responsible resoƉrce management into their indƉstrial strategies.

¡eþniþoŇarɢź �oŇŇitŇent
ThroƉgh the continƉoƉs innoƣation of its water treatment solƉtions, a focƉs on energƪ efficiencƪ in its 
sƪstems, and the progressiƣe integration of ESG criteria into corporate management, Tecnicomar 
aims to:

Tecnicomarɢs sƉstainabilitƪ reporting ĺoƉrneƪ, now in its second consecƉtiƣe ƪear, reflects a concrete 
commitment to embedding these principles at eƣerƪ stage of the ƣalƉe chain.

�eþtor �enþĥŇarĽȷ �uźtainaýilitƪ Initiativeź froŇ 
�eer �oŇpanieź

In the sector of eųƉipment manƉfactƉring for liųƉid and gas pƉrification and filtration, seƣeral 
indƉstrial plaƪers haƣe alreadƪ laƉnched notable sƉstainabilitƪ initiatiƣes that serƣe as benchmarks 
for Tecnicomar:

ʫ

ʫ

ʫ

ʫ

�roĄuþt *nerğƪ *ffiþienþƪ
Some indƉstrƪ leaders haƣe inƣested in the deƣelopment of certified high-efficiencƪ 
deƣices, redƉcing electricitƪ consƉmption bƪ Ɖp to 40ʨ compared to traditional 
technologies.

eaterialź �eźearþĥ
VarioƉs companies haƣe initiated RʳD programs aimed at replacing conƣentional 
components with recƪcled or easilƪ recƪclable materials, therebƪ minimiƳing the carbon 
footprint across the entire prodƉct life cƪcle.

$eþarýoniƳation of �roĄuþtion �roþeźźeź
Actions are Ɖnderwaƪ to progressiƣelƪ electrifƪ prodƉction facilities, install photoƣoltaic 
sƪstems, and promote low-emission indƉstrial models.

*nvironŇental anĄ �oþial �ertifiþationź
The most adƣanced companies haƣe obtained ƣolƉntarƪ certifications sƉch as ISO 14001 
(enƣironmental management) and ISO 45001 (occƉpational health and safetƪ), and haƣe 
implemented programs for monitoring Scope 1 and Scope 2 emissions.

�roviĄe teþĥnoloğieź tĥat enĥanþe źafe anĄ źuźtainaýle 
aþþeźź to ĄrinĽinğ Ƥaterȸ

�roŇote enerğƪ źavinğź ýƪ Ąeźiğninğ Ňore effiþient 
eųuipŇentȸ

*nþourağe tĥe aĄoption of Ňore źuźtainaýle Ňaterialź anĄ 
þoŇponentźȶ favorinğ loƤer environŇental iŇpaþt źolutionźȸ

�aiźe aƤareneźź aŇonğ þuźtoŇerź anĄ źupplierź aýout 
reźponźiýle natural reźourþe ŇanağeŇent anĄ eŇiźźion 
reĄuþtionȵ
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ProdƉcts
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3.1 Reverse osmosis desalinators

Compliant with Offshore and Defense 
standards for electrical and mechanical 
components.

Designed for operation Ɖnder extreme 
conditions.

DƉal pre-filters with reƉsable high-flow 30- 
and 5-micron, low-maintenance filtration 
cartridges.

TUV-certified carbon-fiber high-pressƉre 
ƣessels for BiCompact, Sailor and Oasis 
models (A.S.M.E.-certified fiberglass-
reinforced ƣessels for Essential, Sailor 
Special 2/44 and 3/44, STDCSÈ and SVV8 
desalinators.

Filmtec/Dow reƣerse osmosis membranes 
with high chemical resistance, aspiral 
wrapped, thin composite film. Compliant 
with FDA, fSF and AfSI standards.

CAT high-pressƉre pƉmp with solid 
ceramic plƉngers and AISI 316L stainless 
steel pƉmp bodƪ designed for continƉoƉs 
dƉtƪ. DƉplex and sƉper dƉplex high-
pressƉre pƉmp for high salinitƪ water.

Eighlƪ corrosion-resistant bronƳe feed 
pƉmp. Aƣailable in AISI 316L stainless steel 
Ɖpon reųƉest.

Delaƪed high-pressƉre pƉmp startƉp to 
preƣent oƣerloading dƉring sƪstem startƉp.

Direct motor-pƉmp coƉpling sƪstem with 
dampers to redƉce ƣibration and noise.

TropicaliƳed motor with low electrical 
consƉmption with high endƉrance in high 
temperatƉre enƣironments.

InstrƉmentation for dƉal analog and digital 
readoƉt (standard for Sailor Compact, 
Sailor Special and Bicompact). On reųƉest 
for other models.

Compact frame made of AISI 316L 
stainless steel, with anti-corrosion 
protectiƣe coating.

Electronic control of prodƉced water ųƉalitƪ 
with aƉtomatic edge detoƉr when ųƉalitƪ 
does not reach preset ƣalƉes.

ʫ

ʫ

ʫ

ʫ 

ʫ

ʫ

ʫ

ʫ

ʫ

ʫ 

ʫ

ʫ

ʫ

Electronic control of prodƉced water 
ųƉalitƪ.

High-pressure hoses and fittings made of 
AISI 316L stainless steel. Duplex and super 
duplex for SDeCIalI applications upon 
request.

Pressure and vacuum gauges made of AlSI 
316L stainless steel, glycerine style.

Three-way manual valve for easy rinsing of 
diaphragms.

Provision for automatic rinsing of 
membranes after each desalinator 
shutdown.

Automatic pressure regulating device 
(standard for Sailor Special and 
BiCompact). On request for other models.

Provision for final filtration with activated 
carbon filter (on request).

Operating hour meter for easy programming 
of routine maintenance.

Operating information and alarms available 
for system monitoring.

Special Green �erieź
The new Tecnicomar ECO Desalinators prodƉce Ɖp to ǘǒʨ

more fresh water and consƉme Ɖp to ǕǗʨ less energƪ
than other desalinators of the same siƳeȺ

Electronic microprocessor control panel with 
liquid crystal display (for BiCompact and 
Sailor desalinators)

Electromechanical control panel with high 
reliability and resistance to extreme 
conditions for STDC SY and SVV8 
desalinators.

Remote controls: electronic control panel is 
designed for connection with: LCD display / 
Personal Computer on board / ɧ7ɧ LCD 
touch- screen display / optional remote 
control for satellite connection.

Complete installation kit, with hoses and 
fittings.

Low-pressure circuit with stainless steel 
hoses and fittings for drinking water in food-
grade material. nI AISI 316L stainless steel 
for special applications

ʫ

ʫ

ʫ 

ʫ

ʫ

ʫ

ʫ

ʫ

ʫ

ʫ

ʫ 

ʫ

ʫ
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SW8 SPECIAL GREEN

STDC SY SPECIAL GREEN

 BICOMPACT
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Tecnicomar reverse osmosis desalinators of the SW8 series are designed to produce high quantities of fresh water from
2.5 m3/hour. They are equipped with an energy recovery system that allows a significant reduction in consumption and an
increase in efficiency, and have an electromechanical control panel that ensures maximum operating reliability under all
conditions of use. High-pressure vessels made of reinforced fiberglass are ASME approved.
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a partire da 2,5 m /ora. Sono dotati di un sistema di recupero di energia che consente una significativa riduzione dei 

sono approvati ASME.

I nuovi Dissalatori Tecnicomar ECO producono fino a 60% in più di acqua dolce e consumano

della serie STDC sono sistemi ad Osmosi Inversa automatici ideali per la produzione di
grandi quantità di acqua dolce da acqua di mare. La serie STDC Special Green è altamente

basse temperature e di vibrazioni. I dissalatori STDC possono essere personalizzati per
esigenze specifiche e sono montati su un robusto telaio in acciaio inox.

in modalità manuale. I vessels di alta pressione realizzati in fibra di vetro rinforzata sono
approvati ASME.

BiCompact è un dissalatore duplex ad Osmosi Inversa comprendente due

ora (2x 1.581 gph) o litri/ora (2.213 gph). Questa soluzione di risparmio
di spazio ed energia è la scelta obbligatoria quando vi è un incremento del 
fabbisogno di acqua dolce o occasionalmente, durante i weekend o l’alta 
stagione, in quanto i sistemi possono lavorare simultaneamente o in modo
autonomo.
Ciascuna unità è completamente automatica ma può lavorare in modalità 

Gli impianti Minimar sono la scelta ideale quando l’energia e lo spazio
disponibili sono limitati su una barca a vela o a motore. Possono essere

di approvvigionamento di acqua potabile nei posti turistici. Minimar presenta 

raccordi di alta pressione, le membrane ed i filtri approvati FDA ed i leggeri e 
resistenti vessel in fibra di carbonio certificati TÜV). 
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SAILOR SPECIAL COMPACT GREEN

e imbarcazioni che richiedono una modesta quantità di acqua dolce e il comfort di un sistema one-touch controllato da un 
microprocessore che può essere commutato a funzionamento manuale, se necessario.
Sailor Compact si distingue per la semplicità d’uso e per l’alta qualità dei suoi componenti, come la pompa di alta pressione
in acciaio inossidabile con pistone in ceramica, il leggerissimo telaio in alluminio verniciato a polvere ed i vessels in fibra di 
carbonio certificati TÜV, leggeri e resistenti.

funzionamento manuale, se necessario.
Tecnicomar Sailor Special Green si distingue per la semplicità d’uso e per l’alta qualità dei suoi componenti, come la pompa
di alta pressione in acciaio inossidabile con pistone in ceramica, il telaio in acciaio inox verniciato a polvere, i filtri conformi 
FDA ed i vessels di alta pressione in vetroresina certificati ASME. La configurazione standard è full-optional pronta per
l’installazione, con dispositivo per la regolazione automatica della pressione e kit di installazione. 

Essential è un dissalatore ad Osmosi Inversa molto

acqua potabile a bordo.

Slim, con i singoli componenti, per una facile installazione

membrana installabili  anche separatamente.

SW8 Special Green

STDC Sy Special Green

Bicompact

Oasi

Sailor Compact

Essential

Sailor special compact green
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The new Tecnicomar ECO Desalinators produce up to 60% more fresh water and consume up to 
35% less energy, compared to other desalinators of the same sizeȺ STDC series
desalinators are automatic Reverse Osmosis systems ideal for producing large quantities of
fresh water from seawater. The STDC Special Green series is highly reliable and is designed
for continuous operation under extreme conditions of high and low temperatures and
vibration. STDC desalinators can be customized for specific needs and are mounted on a
sturdy stainless steel frame.
They have an electromechanical control panel with display that allows intuitive operation
of all functions. In case of temporary failure they can work in manual mode. High-pressure
vessels made of reinforced fiberglass are ASME approved

BiCompact is a duplex reverse osmosis watermaker comprising two
independent systems on a solid stainless steel frame: 2ʏ350 liters/hour (2x
1,581 gph) or 2ʏ350 liters/hour (2,213 gph). This space- and energy-saving
solution is the mandatory choice when there is an increase in freshwater
demand or occasionally, during weekends or peak season, as the systems
can work simultaneously or independently.
Each unit is fully automatic but can work in manual mode if needed. The
desalinatorɨs high reliability and flexibility make it suitable for both military
vessels and super yachts.

OASI modular systems are the ideal choice when power and space are limited on a 
sailing or motor boat. They can be powered by batteries connected gate to wind or 
photovoltaic generators, without the need for an electric generator, and they leave free 
from the constraints, hassles and costs of drinking water supply in tourist locations. 
These new generation desalinators use a low-pressure pump to increase the water 
pressure to only about 15 bar. The high pressure required to activate the reverse 
osmosis process (55-60 bar) is achieved through a hydraulic pressure multiplier.
hydraulic pressure multiplier. It allows energy savings of up to 80 % compared to 
conventional drinking water plants, as it only requires the initial energy of the low-
pressure pump to bring the water into the desalinator. pressure pump to bring the 
water into the desalinator. OASI excels in terms of user-friendliness, component 
quality (such as stainless steel construction, high-pressure fittings, FDA-approved 
membranes and filters, and lightweight, T­V-certified carbon fibre vessels).

Sailor Compact is the ideal Reverse Osmosis desalinator for all sailing and motor boats as well as super yachts and vessels
that require a modest amount of fresh water and the comfort of a one-touch microprocessor-controlled system that can
be switched to manual operation if needed.
Sailor Compact is distinguished by its ease of use and the high quality of its components, such as the stainless steel
high-pressure pump with ceramic piston, the ultra-lightweight powder-coated aluminum frame, and the lightweight and
durable T­V-certified carbon fiber vessels

Essential is a very easy-to-use, reliable and durable
Reverse Osmosis desalinator, suitable for those who want
a compact on-board drinking water production system.
Contained in a solid powder-coated frame, the compact
version is also available in Slim configuration, with individual
components, for easy installation in small spaces. The
compact version has membrane containers that can also
be installed separately

The Tecnicomar Sailor Special Green series is designed with the goal of reducing the energy demand per liter/gallon of
fresh water produced. Thanks to an overall improvement process and the installation of highly innovative membranes, the
system provides energy savings of 35 percent compared to conventional reverse osmosis systems.
It is equipped with a microprocessor that controls all functions and sensors. the one-touch system can be switched to
manual operation if necessary.
Tecnicomar Sailor Special Green stands out for its ease of use and the high quality of its components, such as the stainless
steel high-pressure pump with ceramic piston, powder-coated stainless steel frame, FDA-compliant filters, and ASMEcertified
fiberglass high-pressure vessels. The standard configuration is full-optional ready for installation, with automatic
pressure regulating device and installation kit.
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3.3 Primary water
         treatment plants

Tecnicomar designs and manƉfactƉres a wide range of prodƉcts for water pre and posttreatment
and plant maintenance. Each accessorƪ is designed to work in perfect harmonƪ with
each watermaker-whether standard or cƉstomiƳed-with the same ųƉalitƪ and reliabilitƪ, eƣen
Ɖnder extreme working conditions. In addition to pre- and post-filtration prodƉcts, the Technical
Department deƣelops management sƪstems and electronic controls for aƉtomation and remote
control of Tecnicomar Âater Treatment Sƪstems.

ɧPrimarƪɧ water is sƉpplied directlƪ from natƉral soƉrces (sea, ƉndergroƉnd aųƉifers, lakes, riƣers,
other) or throƉgh artificial reserƣoirs. Varƪing amoƉnts of dissolƣed and/or sƉspended sƉbstances
accƉmƉlate in primarƪ water, making it ƉnsƉitable for its intended Ɖse. To be sƉitable for its intended
Ɖse, primarƪ water needs specific mechanical, phƪsical or chemical treatments. Tecnicomar
S.p.a. can proƣide treatment programs bƪ cƉstomiƳing them when necessarƪ, below in detail:

→$*eIN*�A]IÑA¡IoN AN$ �o>¡*NIN?
→§]¡�A>I]¡�A¡IoNȶ �*Á*��* o�eo�I�ȶ etþȵ
→�ANI¡IÑA¡IoN AN$ �E*eI�A] ¡�*A¡e*N¡�

�roduþt liźt

• UltrapƉr
• TFD Filter
• BFS Filter
• Softeners
• Semi-aƉtomatic softeners
• UV / UV IfOÇ steriliƳers
• Drinking water pƉrifiers
• Chillers+Gasifiers
• Reƣerse Osmosis Chillers
• Dosing sƪstems
• Actiƣated carbon filters
• Calcite Filters

Elenco di alcuni prodotti
•TC reƣerse osmosis potabiliƳer

for well and brackish water
•TFD Filter
•AƉtomatic Softeners with Chlorine

ProdƉcer
•AƉtomatic Bi-bodƪ Self-

Disinfecting Softeners
•Dosing Sƪstems
•Actiƣated Carbon Filters
•Calcite Filters
•Stainless Steel UV
•DebacterialiƳers

ULTRAPUR

OSMOFRESH 100

FILTRO TFD

ADDOLCITORI 
AUTOMATICI 

DUPLEX

DEBATTERIZZATORI UV

3.2 Water treatment
         systems 
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3.4 On-board black 
        and gray water treatment

A global leader in innoƣation, Tecnicomar promotes intensiƣe RʳD, stƉdƪing solƉtions to meet 
market needs, enhancing its prodƉcts and meeting challenges related to marine enƣironmental 
protection.

In order to combat pollƉtion of the seas and meet increasinglƪ stringent wastewater discharge 
standards, the companƪ sƉpports eco-friendlƪ strategies for sƉstainable deƣelopment. It also 
deƣelops cƉstomiƳed research to proƣide the best possible solƉtion.

Ecomar

ECOMAR 70 S ECOMAR 70 SX Green innovation

In recent years, the sector in which Tecnicomar 
operates has grown, thanks in part to the green 
innovations brought to the market by Tecnicomar, which 
have resulted in large energy and monetary savings for 
its customers. 

Tecnicomar and its steady growth are confirmation that 
focusing on innovation and green pays off, with an 
increase in annual turnover and a low impact on internal 
production costs. 

Tecnicomar e la sua crescita costante sono la conferma 
che puntare sull’innovazione e sul green ripaga, con un 
aumento del fatturato annuo e un basso impatto sui costi 
interni di produzione.

Tecnicomar has designed the ECOmar SÇ series, a highly compact and reliable system that can be easily installed in small spaces. 
ECOmar units are certified according to the latest IMO MARPOL Resolutions MEPC.227(64), including  ɻ4.2 for the ECOmar S series. 
Today Tecnicomar has a management system certified to ISO 9001 and to ISO 45001, in compliance with the highest quality and safety 
standards. Designed and manufactured in Marsala, on the west coast of Sicily, Tecnicomar systems are supported by a global service 
network.

Ecotrap

Sƪstem for treating graƪ water from the kitchen sink. The pƉrification process is carried oƉt throƉgh two main stages:

- Initial filtration: remoƣal of coarse particles throƉgh a basket filter;
- Chemical treatment: aƉtomatic dosing of an enƳƪmatic-bacterial solƉtion to redƉce FOG (fats, oils, grease).
- Principle of operation
- The Ɖnit emploƪs a bƉffer solƉtion containing selected bacteria, nƉtrients and lipase-prodƉcing enƳƪmes that can conƣert fattƪ acids into 
non-harmfƉl compoƉnds (COȋ and EȋO). Dosing is done aƉtomaticallƪ bƪ pƉmp according to predefined settings, allowing FOG leƣels to 
be kept within legal limits for wastewater discharge.
-

Refrigerator sƪstem for Ɖnder-sink or oƣer-sink installation, designed to adapt to different space and Ɖsage 
reųƉirements. The Ɖnit enables simple and efficient deliƣerƪ of three tƪpes of water:

- fatƉral filtered water,
- Refrigerated filtered water,
- Filtered chilled and carbonated water.
Easƪ to install, it is a practical and enƣironmentallƪ friendlƪ solƉtion for redƉcing the Ɖse of single-Ɖse plastic bottles.

ECO¡�A� 0 ECO¡�A� AǓ 

* News - 2024
Aquamix Top
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Corporate 
StrƉctƉre and 
Goƣernance

04.
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4.2 Corporate Governance

The Companƪ adopts a streamlined ɟone-tierɠ goƣernance model, combining fast decision-
making with strict oƣersight mechanisms. Strategic direction and legal representation are 
entrƉsted to the Sole Director, Dr. EnƳa LaƉra De Vita, appointed on Maƪ 31, 2023, and serƣing 
Ɖntil the approƣal of the financial statements as of December 31, 2025. She holds fƉll aƉthoritƪ 
oƣer both ordinarƪ and extraordinarƪ management in accordance with the Companƪɢs bƪlaws.

To ensƉre independence in financial oƣersight and regƉlatorƪ compliance, a Board of StatƉtorƪ 
AƉditors composed of fiƣe members is in place:

President: Dr. Maria GraƳia Ingianni

Standing AƉditors: Antonio ValenƳa and Gioƣanni Francesco LƉcentini

Alternate AƉditors: Michele Danilo Gambina and Ilenia CostanƳa Gandolfo

The board was renewed on Maƪ 30, 2022, with a mandate ƣalid Ɖntil the approƣal of the 2024 
financial statements, and also performs the statƉtorƪ aƉdit, ensƉring proper application of the 
principles of transparencƪ, integritƪ, and bƉsiness continƉitƪ.

Oƣerall, the goƣernance strƉctƉreɒcomprising 1 director and 5 aƉditorsɒensƉres a balanced 
sƪstem of checks and controls, in line with ESG best practices and the Companƪɢs commitment to 
transparencƪ, accoƉntabilitƪ, and the creation of sƉstainable ƣalƉe for all stakeholders.

Below is a sƉmmarƪ table presenting the keƪ figƉres of the Companƪɢs goƣernance and ownership 
bodies, in accordance with the disclosƉre reųƉirements of ESRS 2 ɑ Goƣernance section (DR 
GOV-1 and GOV-2).

�oĄƪ Ƀ �truþture ¡otal 
eeŇýerź 

ÂoŇen % ÂoŇen �urrent ¡erŇ Ƀ 
$urationɀ

*��� 
�eferenþe

�ole $ireþtor 1 1 100% Appointed on 
31/05/2023 ɑ term ends 
Ɖpon approƣal of FÈ 
2025 accoƉnts

ESRS 
2 GOV-
1 (a,d) 

�oarĄ of 
�tatutorƪ 
AuĄitorź ɑ 
�tanĄinğ

3 1 33% Appointed on 
30/05/2022 ɑ term ends 
Ɖpon approƣal of FÈ 
2024 accoƉnts

ESRS 
2 GOV-
1 (a,d) 

�oarĄ of 
�tatutorƪ 
AuĄitorź ɑ 
Alternate

2 1 50% Appointed on 
30/05/2022 ɑ term 
ends Ɖpon approƣal of 
FÈ 2024 accoƉnts

SDG 7, 
SDG 13

¡otal 
?overnanþe 
�oĄieź

6 3 50% - ESRS 
2 GOV-
1 (a,d)

�ĥareĥolĄerź 
Ƥitĥ ʕ ǔǗʨ 
oƤnerźĥip

2 2 100% Share Capital: 50ʨ + 
50ʨ

ESRS 2 
GOV-2 (b) 

ÁalueɏAĄĄeĄ �eŇarĽź

Ǘǒʨ ğenĄer eųualitƪ 
across the board and in the apex line of 

command reinforces the companƪɨs ESG 
positioning and fƉllƪ meets the diƣersitƪ 

 rinclƉsion expectations of stakeholders and 
institƉtional inƣestors.

>ull feŇale oƤnerźĥip
(100 ʨ) constitƉtes a competitiƣe 

ƉniųƉeness for access to sƉbsidiƳed 
financing programs and calls dedicated to 

women-led bƉsinesses.

The źĥort terŇ of tĥe �oarĄ of �tatutorƪ 
AuĄitorź (expiring in the 2024 financial statements) offers the
opportƉnitƪ to fƉrther renew the composition, pƉrsƉing obĺectiƣes of 
greater independence, ESG expertise and female presence, with a 

ƣiew to better oƣerseeing sƉstainabilitƪ risks.

ɀ $uration iź źĥoƤn until tĥe Ąate of approval of tĥe finanþial 
źtateŇentź for tĥe źpeþifieĄ fiźþal ƪearȵ
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4.3 Code of Ethics

Tecnicomar has adopted a Code of Ethics, which oƉtlines 
the set of valueźȶ prinþipleźȶ anĄ ğuiĄelineź that goƣern 
corporate actiƣities and the condƉct of all indiƣidƉals 
acting on its behalf. 

This docƉment is the primarƪ reference for ensƉring 
inteğritƪȶ tranźparenþƪȶ anĄ aþþountaýilitƪ in 
managing relationships with keƪ stakeholders, while also 
promoting a corporate cƉltƉre groƉnded in ethics and 
sƉstainabilitƪ.

oýĺeþtiveź of tĥe �oĄe of *tĥiþź
ThroƉgh the Code of Ethics, Tecnicomar aims to:

>orŇaliƳe tĥe þoŇŇitŇent to aþt in aþþorĄanþe Ƥitĥ tĥe 
prinþipleź of Ňoral leğitiŇaþƪȶ fairneźźȶ eųualitƪȶ reźpeþt 

for inĄiviĄualźȶ Ąiliğenþeȶ tranźparenþƪȶ ĥoneźtƪȶ 
þonfiĄentialitƪȶ iŇpartialitƪȶ anĄ ĥealtĥ proteþtionȵ

�roviĄe ğuiĄanþe on ýeĥaviorźȶ valueźȶ anĄ reźponźiýilitieź 
eƩpeþteĄ froŇ eŇploƪeeźȶ þollaýoratorźȶ anĄ Ąireþtorź in tĥe 

eƩeþution of tĥeir Ąutieźȵ

1
$efine anĄ eƩpreźź tĥe ğeneral etĥiþal valueź anĄ prinþipleź 

ğuiĄinğ itź ýuźineźź þonĄuþt anĄ relationźĥipź Ƥitĥ þuźtoŇerźȶ 
źupplierźȶ źĥareĥolĄerźȶ eŇploƪeeźȶ þollaýoratorźȶ Ąireþtorźȶ 

puýliþ inźtitutionźȶ anĄ all otĥer involveĄ partieźȵ

3

4
*źtaýliźĥ toolź anĄ ŇetĥoĄoloğieź to iŇpleŇent 
anĄ Ňonitor þoŇplianþe Ƥitĥ etĥiþal prinþipleźȵ

2

�ore *tĥiþal Áalueź
Tecnicomar is committed to the following core ethical ƣalƉes:

eoral leğitiŇaþƪ
Compliance with applicable laws and internal regƉlations.

>airneźź anĄ eųualitƪ
EnsƉring eųƉal opportƉnities and non-discrimination based on gender, age, 
ethnicitƪ, sexƉal orientation, religion, or disabilitƪ.

�eźpeþt for inĄiviĄualź
Promoting the phƪsical and mental well-being of emploƪees and collaborators.

¡ranźparenþƪ anĄ ĥoneźtƪ
Clear, docƉmented, and ƣerifiable management of all bƉsiness actiƣities.

Eealtĥ anĄ źafetƪ proteþtion
GƉaranteeing a safe work enƣironment in compliance with regƉlations.

�onfiĄentialitƪ
Protecting corporate information and complƪing with data priƣacƪ laws.
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�oŇŇitŇent to EuŇan �iğĥtź anĄ $eþent ÂorĽ
Tecnicomar adheres to the principles of the Uniƣersal Declaration of EƉman Rights and the 
conƣentions of the International LaboƉr OrganiƳation (ILO). The companƪ is committed to:

*nvironŇental �eźponźiýilitƪ
Tecnicomar acknowledges the importance of managing its enƣironmental impact responsiblƪ 
and commits to:

�roŇotion of $iverźitƪ anĄ Inþluźion
Tecnicomar promotes an inclƉsiƣe cƉltƉre that ƣalƉes diƣersitƪ in all its forms. The 
companƪ is committed to:

*tĥiþal �upplƪ �ĥain eanağeŇent
Tecnicomar reųƉires its sƉppliers to adhere to ethical and sƉstainabilitƪ standards, inclƉding respect 
for hƉman rights and enƣironmental regƉlations throƉghoƉt the ƣalƉe chain.

Ñero ¡oleranþe for �orruption
Tecnicomar adopts a Ƴero-tolerance policƪ toward corrƉption and anƪ Ɖnethical practices. All 
bƉsiness operations mƉst be lawfƉl, transparent, fair, and traceable.

�taĽeĥolĄer *nğağeŇent
Tecnicomar promotes ongoing dialogƉe with its stakeholders to:

eonitorinğ anĄ *nforþeŇent of tĥe �oĄe of *tĥiþź
Tecnicomar is committed to:

*nźurinğ ĄiğnifieĄ anĄ źafe ƤorĽinğ þonĄitionź tĥrouğĥout 
tĥe value þĥainȵ

oppoźinğ all forŇź of forþeĄ laýorȶ þĥilĄ laýorȶ anĄ 
eƩploitationȵ

�roŇotinğ freeĄoŇ of aźźoþiation anĄ źoþial Ąialoğueȵ

Inteğratinğ þirþular eþonoŇƪ prinþipleź into ýuźineźź proþeźźeźȵ

�eĄuþinğ �oȋ eŇiźźionź anĄ proŇotinğ enerğƪ effiþienþƪȵ

*nźurinğ źuźtainaýle uźe of natural reźourþeź anĄ reźponźiýle Ƥaźte 
ŇanağeŇentȵ

*nĥanþe tranźparenþƪ anĄ þoŇŇuniþationȵ

IĄentifƪ anĄ aĄĄreźź tĥe eƩpeþtationź of þuźtoŇerźȶ 
źupplierźȶ eŇploƪeeźȶ anĄ loþal þoŇŇunitieźȵ

Inteğrate feeĄýaþĽ anĄ źuğğeźtionź into þorporate źtrateğieź 
to iŇprove *�? perforŇanþeȵ

*nźurinğ eųual opportunitieź Ƥitĥout ĄiźþriŇination ýaźeĄ on 
ğenĄerȶ ağeȶ etĥniþitƪȶ źeƩual orientationȶ Ąiźaýilitƪȶ or reliğionȵ

eonitorinğ anĄ proŇotinğ aþtive Ąiverźitƪ anĄ inþluźion 
poliþieźȵ
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$iźźeŇinatinğ tĥe �oĄe of *tĥiþź aŇonğ all eŇploƪeeźȶ 
þollaýoratorźȶ źupplierźȶ anĄ źtaĽeĥolĄerźȵ

eonitorinğ þoŇplianþe tĥrouğĥ perioĄiþ þontrolźȵ

Applƪinğ źanþtionź in tĥe event of violationźȶ in aþþorĄanþe 
Ƥitĥ appliþaýle laƤźȵ

→

→

→
→

→

→

→

→

→

→

→
→

→

→

¡ĥiź �oĄe of *tĥiþź źerveź aź a ğuiĄe for all 
¡eþniþoŇar aþtivitieźȶ enźurinğ tĥat tĥe þoŇpanƪ 
operateź reźponźiýlƪ anĄ źuźtainaýlƪȶ in line Ƥitĥ tĥe 
ĥiğĥeźt etĥiþal anĄ reğulatorƪ źtanĄarĄźȵ
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4.6  Economic Performance

In the 2024 fiscal ƪear, Tecnicomar S.p.A. confirmed its 
economic and financial soliditƪ, reporting an annƉal 
reƣenƉe of ɶ6,785,741. 

This resƉlt reflects the companƪɢs abilitƪ to maintain solid 
tƉrnoƣer leƣels despite a complex economic enƣironment, 
consolidating its position within its target market.

The EBITDA reached ɶǓȶǒǗǚȶǕǖǚ, indicating efficient 
operational management and positiƣe margins. 

The net income for the ƪear stood at ɶǘǕǚȶǖǓǒ, confirming 
the companƪɨs profitabilitƪ after financial charges and taxes.

Total assets amoƉnted to ɶǛȶǛǒǛȶǘǘǛ, highlighting a 
healthƪ balance sheet and the aƣailabilitƪ of resoƉrces to 
sƉpport operational continƉitƪ and fƉtƉre inƣestments.

DƉring the ƪear, Tecnicomar made inƣestments totaling 
ɶǕǖǛȶǛǕǛ, demonstrating its ongoing commitment to 
technological adƣancement, process digitaliƳation, and 
sƉstainable innoƣation.

Raw material and semi-finished goods costs totaled 
ɶǔȶǘǒǛȶǗǚǖ, representing a significant portion of 
operational expenses and a keƪ focƉs area for efficient 
sƉpplƪ chain management.

Financial charges amoƉnted to ɶǕǕȶǒǕǛȶ while income 
taxes for the ƪear totaled ɶǔǙǗȶǔǓǕ, confirming the 
companƪɢs fƉll tax compliance and its actiƣe role in 
generating economic ƣalƉe for the local area.

4.5 Certifications

As part of its ƣolƉntarƪ disclosƉre strategƪ, Tecnicomar 
monitors the entire life þƪþle of its solƉtions throƉgh a 
portfolio of third-partƪ certifications that coƣer management 
sƪstems, prodƉct safetƪ, and sector-specific compliance.

The �Ɖalitƪ Management Sƪstem is certified to UfI Ef ISO 9001:2015 (certificate no. 
CERT-08755-2001-A�-CIA-SIfCERT, first issƉed on 30/06/2001), while the Eealth  rSafetƪ 
Management Sƪstem is certified to UfI ISO 45001:2018 (certificate no. 160709-2014-AESO-ITA-
ACCREDIA, first issƉed on 31/07/2014). Both certificates are issƉed bƪ DfV BƉsiness AssƉrance Italƪ 
and remain ƣalid throƉgh 16/03/2025, confirming alignment with international benchmarks for ųƉalitƪ 
and occƉpational safetƪ.

In terms of prodƉct stewardship, the companƪ holds mƉltiple DfV Tƪpe Approƣals (TAP00002BA / 
BB) and Marine EųƉipment Directiƣe (MED) certificates ɑ ModƉle B (MEDB0000720, 
MEDB00004Ç5) and ModƉle D (MEDD00001SA). These certifƪ that its desalination sƪstems and 
wastewater treatment Ɖnits complƪ with IMO MEPC 227(64) reųƉirements and EU Directiƣe 2014/90 
on marine eųƉipment, ensƉring proƣen enƣironmental performance for maritime applications.
In addition, BƉreaƉ Veritas Italia certification (IT333253) coƣers specific water treatment prodƉct lines, 
attesting to robƉst design processes and traceabilitƪ of critical components.

Tecnicomarɢs ƣolƉntarƪ participation in these certification schemes strengthens risk management 
across the ƣalƉe chain, facilitates access to regƉlated markets (sƉch as maritime, offshore, and 
drinking water sectors), and bƉilds stakeholder trƉst bƪ proƣiding concrete eƣidence of its commitment 
to ųƉalitƪ, operational safetƪ, and enƣironmental protection, all pillars of its ESG strategƪ.

*þonoŇiþ 
perforŇanþe

EBITDA

>inanþial þĥarğeź

Tecnicomar 2024

The analƪsis of economic performance demonstrates 
how Tecnicomar pƉrsƉes a strategƪ focƉsed on 
economic sƉstainabilitƪ, capable of deliƣering stable and 
long-term ƣalƉe to its stakeholders..
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Annual turnover

€ 6.785.741

€ 1.058.348

¡otal aźźetź

€ 9.909.669
�oźtź for raƤ 
Ňaterialź anĄ źeŇiɏ
finiźĥeĄ ğooĄź

€ 2.609.584

€33.039
€275.213

InveźtŇentź ŇaĄe Ąurinğ tĥe 
ƪear 

€ 349.939
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People and 
commƉnities

05.
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5.1 Focus

Tecnicomar emploƪs a total of 31 workers, diƣided between blƉe-collar and white-collar staff.
 93.5ʨ of emploƪees haƣe permanent contracts, while the remaining 6.5ʨ are on fixed-term 
contracts. FƉll-time contracts represent 83.9ʨ of the workforce, compared to 16.1ʨ in part-time 
positions.The workforce is predominantlƪ male, with 27 men (87.1ʨ) and 4 women (12.9ʨ).
 The organiƳational strƉctƉre reflects the demands of a technical and specialiƳed prodƉction 
enƣironment. The adoption of the fational Collectiƣe Labor Agreement (CCfL) for Metalworkers 
ensƉres consistent protections across the entire workforce.

83,9% �artɏtiŇe 
þontraþtź

83,9% >ullɏtiŇe 
þontraþtź

12,9 ÂoŇen

ɀ¡ĥe Ąata preźenteĄ refer to eŇploƪŇent fiğureź aź of $eþeŇýer 
ǕǓȶ ǔǒǔǖȵ Anƪ ĥireź ŇaĄe after tĥiź Ąate are not inþluĄeĄ in tĥe 
aýove ğrapĥiþźȵ

5.2 Employees and Corporate                     
Culture

Tecnicomar is deeplƪ rooted in the Marsala region, with emploƪees primarilƪ coming from nearbƪ 
commƉnities. The companƪ considers it essential to enhance local talent and hƉman capital bƪ creating 
stable and high-ųƉalitƪ ĺobs. This approach helps redƉce commƉting, stimƉlate the local economƪ, and 
strengthen emploƪeesɢ sense of belonging to the commƉnitƪ.Tecnicomar firmlƪ belieƣes that emploƪee 
well-being is the foƉndation of sƉstainable and long-term growth. The companƪ is committed to fostering 
a positiƣe and stimƉlating work enƣironment, proƣiding its emploƪees with the best opportƉnities to 
deƣelop their talents and contribƉte to corporate sƉccess.

For bƉsiness trips to forthern Italian cities, Tecnicomar offers its traƣeling emploƪees 
accommodation in an apartment located aboƣe its Viareggio office. This hospitalitƪ and rest 
solƉtion proƣides tangible sƉpport to staff working awaƪ from home, promoting their comfort and 
reinforcing their sense of belonging to the companƪ.

In 2024, Tecnicomar introdƉced for the first time two new team members Ɖnder a six-month self-
fƉnded internship (Tirocinio AƉtofinanƳiato) scheme. This initiatiƣe was laƉnched to facilitate the 
entrƪ of ƪoƉng talents into the workforce, offering a real opportƉnitƪ for professional growth and 
skill deƣelopment. ThroƉgh this approach, the companƪ not onlƪ sƉpports the deƣelopment of 
new professional roles bƉt also eƣalƉates potential long-term collaborations, thƉs contribƉting to 
the enhancement of hƉman capital and corporate innoƣation.

Marsala Viareggio

6,5% >iƩeĄɏterŇ þontraþtź

93,5% openɏenĄeĄ þontraþtź

31 
*Ňploƪeeź

1. >ull tiŇe þontraþtź  / inĄeterŇinate

2. >ull tiŇe Ƀ partɏ tiŇe

3. Gender gap
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5.3 Salaries and Gender Pay Gap

In 2024, Tecnicomar continƉed its progress toward a fairer and more transparent paƪ sƪstem. An 
analƪsis condƉcted on 31 emploƪees (representing 23ʨ of the total workforce) showed an aƣerage 
gender paƪ gap of 19.9ʨ in faƣor of men, while the median paƪ gap was close to Ƴero (ɑ2.2ʨ), 
indicating slightlƪ higher median salaries for women.
The gender composition of the analƪƳed sample was predominantlƪ male: 87ʨ men and 13ʨ 
women. Tecnicomarɢs strategic goals inclƉde:

RedƉcing the gender paƪ gap to below 10ʨ bƪ 2026;
Increasing the oƣerall female workforce representation to 25ʨ;
Promoting balanced representation in middle management roles.

Averağe ?A�
€ 30.332

Averağe ğenĄer paƪ ğap
19,9 % ɉağainźt ƤoŇenɊ

eeĄian ğap  ɑǔȵǔʨ 
ɉƤoŇenɢź ŇeĄian źliğĥtlƪ ĥiğĥerɊ

ɉAverağe Ňale ?A� ʎ Averağe feŇale ?A�Ɋ
Averağe Ňale ?A�

By the year 2026
Abbassare il gap 
retrobutivo sotto 
il 10%

Average Gender 
Pay Gap 
of 19.9 % to the disadvantage of women

eetĥoĄoloğiþal Approaþĥ
Tecnicomarɨs paƪ monitoring follows the GRI 405-2 GƉidelines and the ISO 30414 EƉman Capital 
Reporting Framework. The 2024 analƪsis inclƉdes emploƪees for whom complete Gross AnnƉal 
Salarƪ (GAS) data were aƣailable (31 people, 23ʨ of the total staff). Salaries of part-time emploƪees 
were adĺƉsted to FƉll-Time EųƉiƣalent (FTE) ƣalƉes to ensƉre comparabilitƪ.
The gender paƪ gap was calcƉlated Ɖsing the EƉrostat formƉla:

× 100
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The aƣerage gap is mainlƪ dƉe to: Underrepresentation of women in higher salarƪ leƣels (no 
women in Manager or Technical ExecƉtiƣe roles); Greater preƣalence of part-time work among 
women.

69

�alarƪ ranğe
€ 7.732 – € 78.000
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Analƪźiź ýƪ Yoý ]evel Roadmap 2025-2027

�$? AliğnŇent

Yoý ]evel % ÂoŇen Avğȵ eale 
?A� ɉɶɊ

Avğȵ >eŇale 
?A� ɉɶɊ

Pay Gap

Clerical Staff 33 ʨ 35.105 30.678 12,6 %

BlƉe-Collar 
Âorkers

5ʨ 26.469 7.732 70,8 %

Apprentice / 
Manager / 
ExecƉtiƣe

0 ʨ n/a n/a n/a

oýĺeþtive KPI $eaĄline Owner

RedƉce the 
gender paƪ 
gap to ʔ10ʨ

Âeighted 
aƣerage 
paƪ gap 

31/12/2026 ER Director

Portare le 
donne al 25 ʨ 
dellɢorganico

ʨ FTE femminile 31/12/2026 Talent 
AcųƉisition

�Ɖote 30 ʨ 
donne nei 
rƉoli middle-
management

ʨ donne liƣello 
B2+

31/12/2027 CRI

AƉdit retribƉtiƣo 
esterno

CertificaƳione
UfI/PdR 
125:2022

FÈ 2025 CFO

InĄiþator TecnicoMar 
2024

National eetalƤorĽinğ 
Averağe ɉItalƪɊɀ

Gap di genere 
medio

19,9 ʨ 16 ʨ

ʨ donne sƉ 
totale addetti

12,9 ʨ 19 ʨ

eoźt źiğnifiþant ğapȷ blue-collar

A ğenĄerɏýalanþeĄ reþruitŇent poliþƪ

A źpeþial źalarƪ revieƤ  < 25° %

The most significant gap is obserƣed in the ýlueɏþollar þateğorƪ, where the onlƪ female worker is 
emploƪed on a 50ʨ part-time basis, resƉlting in a ƣerƪ low FTE-adĺƉsted salarƪ. Conƣerselƪ, in the 
clerical categorƪ, the gap drops to 12.6ʨ dƉe to the recent fƉll-time hiring of three female 
emploƪees.

*Ʃternal �enþĥŇarĽ �oŇpariźon

Âhile Tecnicomarɢs gender paƪ gap is aboƣe the indƉstrƪ aƣerage, the figƉre represents a significant 
improƣement from the 2022 baseline (27.4ʨ). The 7.5 percentage point redƉction is attribƉted to:

These actions sƉpport SDG 5 ɑ Gender EųƉalitƪ, specificallƪ target 5.5 (ɟEnsƉre womenɢs fƉll 
and effectiƣe participation...ɠ), and SDG 8 ɑ Decent Âork and Economic Growth, target 8.5. 
The commitment also contribƉtes to the Materialitƪ Index in the area of ɟEƉman Capital and 
Social ValƉeɠ of the SƉstainabilitƪ Report.

* �ourþeȷ 
IN�� �eport ɟÂağeź anĄ *ŇploƪŇent in eanufaþturinğɠȶ ǔǒǔǖ 
*Ąitionȵ
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SDG 5
Gender eųƉalitƪ

Target 5.5
EnsƉring womenɨs fƉll and effectiƣe 
participation and eųƉal leadership 

opportƉnities at all leƣels of 
decision-making in political, 

economic and pƉblic life

SDG 8
Decent work and 
economic growth

Target 8.5

The commitment also contribƉtes to 
the Materialitƪ Index 

of the SƉstainabilitƪ Report
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5.4 Employee Training

In 2024, Tecnicomar reaffirmed and strengthened its inƣestment in emploƪee training and skill 
deƣelopment, recogniƳing professional growth as a keƪ pillar for innoƣation and corporate 
sƉstainabilitƪ.Compared to 2023, the companƪ laƉnched new training initiatiƣes and expanded 
its coƉrse offerings, with a specific focƉs on technological innoƣation, enƣironmental 
management, and the promotion of an ESG cƉltƉre across all leƣels.

�oŇŇitŇentź anĄ �orporate �rinþipleź
Tecnicomar promotes:

�ontinuouź ¡raininğ �ƪźteŇ
In 2024, Tecnicomar implemented:

�erforŇanþe anĄ �eźultź
In 2024, Tecnicomar achieƣed important goals:
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A total of 128 hoƉrs of training were deliƣered on strategic topics (see table below):

Aþtionź for �ontinuouź IŇproveŇent
To bƉild on these achieƣements, Tecnicomar plans to:

ǔǒǔǗ oýĺeþtiveź
Tecnicomar aims to:

ThroƉgh a strƉctƉred, inclƉsiƣe, and improƣement-oriented approach, Tecnicomar strengthens its 
role as a responsible emploƪer, integrating professional deƣelopment, innoƣation, and 
sƉstainabilitƪ in line with the principles of the EƉropean SƉstainabilitƪ Reporting Standards 
(ESRS).

�ouźe title ¡otal Eourź 
$elivereĄ 

RLS Refresher Training 4h

ISO 9001:2015 Refresher 20h

ISO 45001:2018 Refresher 20h

Implementation of 
ISO 14001:2015

12h

ESG Management Sƪstem 
Implementation

8h

Digital ÂarehoƉse 
Management Implementation

16h

Eigh-Risk Safetƪ CoƉrse (for 
new hires)

48h (3 coƉrses 
x 16h)

Obĺectiƣe and transparent 
criteria for professional 
adƣancement, emphasiƳing 
merit and competencies 
throƉgh continƉoƉs training 
and deƣelopment;

EųƉal access to training, 
ensƉring that all emploƪeesɒ
regardless of gender, ethnicitƪ, 
religion, or backgroƉndɒhaƣe 
eųƉal opportƉnities for growth;

ConstrƉctiƣe dialogƉe with 
labor representatiƣes, 
collaborating actiƣelƪ with 
workersɨ representatiƣes to 
foster an inclƉsiƣe 
enƣironment respectfƉl of 
rights.

Emploƪee participation rate reached 
95ʨ, Ɖp from 90ʨ in 2023

Expanded training content to inclƉde 
topics sƉch as sƉstainabilitƪ, 
digitaliƳation, and stress management

LaƉnched a female leadership 
program, inƣolƣing 30ʨ of female 
emploƪees to strengthen managerial 
skills

CƉstomiƳed coƉrses tailored to companƪ roles and operational needs;

Innoƣatiƣe digital platforms for remote learning;

Partnerships with external organiƳations, offering certified coƉrses aligned with indƉstrƪ 
best practices.

ǓǗ ĥourź of ¡raininğ 
in ǔǒǔǕ

+20%

Ǔǚ ĥourź of 
traininğ 
in ǔǒǔǖ

Aƣerage training hoƉrs per 
emploƪee increased from 
15 in 2023 to 18 in 2024 
(+20ʨ);

Expand training programs on technological innoƣation and soft skills;

Deƣelop personaliƳed career paths based on training, mentoring, and coaching;; 

Strengthen digital skills;

IntrodƉce continƉoƉs monitoring sƪstems based on keƪ performance indicators ([PIs).

Reach an aƣerage of 20 training hoƉrs per emploƪee per ƪear;

Broaden training to inclƉde cƪbersecƉritƪ and artificial intelligence;

FƉrther increase participation, aiming to exceed 97ʨ;

LaƉnch an internal training certification sƪstem, ensƉring official recognition of acųƉired 
competencies.
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5.5 Occupational Health and Safety

The ĥealtĥ anĄ źafetƪ of workers remain a fƉndamental ƣalƉe 
for Tecnicomar. 

Compared to 2023, the companƪ has strengthened its 
commitment throƉgh the laƉnch of a pilot program for emploƪee 
mental well-being, increased adoption of smart working, and 
partnerships with local healthcare proƣiders.

Tecnicomar reaffirms its responsibilitƪ to protect the Ƥellɏýeinğ 
of itź eŇploƪeeźȶ þontraþtorźȶ anĄ all źtaĽeĥolĄerź 
involveĄ in its actiƣities, aiming to create a źafe anĄ inþluźive 
ƤorĽ environŇentȵ

�orporate �oŇŇitŇentź anĄ �rinþipleź
Tecnicomar is committed to:

�roŇotinğ a źafetƪ þulture
By fostering mutual respect, personal and collective responsibility, and the 
continuous improvement of working conditions.

�reventinğ aþþiĄentź anĄ oþþupational illneźźeź
Through the systematic identification, assessment, and control of work-
related risks.

*nźurinğ a ĥealtĥƪ ƤorĽ environŇent
Providing appropriate infrastructure, tools, and practices to protect physical 
and mental well-being.

�oŇplƪinğ Ƥitĥ appliþaýle laƤź
Aligning corporate practices with national and international health and 
safety standards

�roŇotinğ eŇploƪee Ƥellɏýeinğ 
Through dedicated initiatives aimed at improving quality of life at work.

1.

2.

3.

4.

5.
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oþþupational Eealtĥ anĄ �afetƪ                     
eanağeŇent �ƪźteŇ

Tecnicomar operates a certified OccƉpational Eealth and Safetƪ Management Sƪstem, 
compliant with ISO 45001, and sƉbĺect to regƉlar internal and external aƉdits. The sƪstem is bƉilt 
on the following pillars:

�orporate poliþƪ - A docƉment oƉtlining Tecnicomarɨs principles, obĺectiƣes, and
commitments in the area of health and safetƪ.

IŇproveŇent planź - Strategic tools for identifƪing and implementing correctiƣe and
preƣentiƣe actions, especiallƪ in inĺƉrƪ and illness preƣention.

operatinğ proþeĄureź - GƉidelines for risk management, emploƪee training, health
sƉrƣeillance, and emergencƪ management.

eonitorinğ anĄ evaluation - Sƪstems for measƉring the effectiƣeness of actions and
identifƪing areas for improƣement.

�erforŇanþe anĄ �eźultź
Oƣer the past six ƪears, Tecnicomar has implemented a sƪstematic approach to health and 
safetƪ, achieƣing excellent resƉlts: the nƉmber of workplace accidents has remained below one 
per ƪear, with Ƴero lost workdaƪs and no fatalities recorded. These resƉlts demonstrate the 
sƪstemɢs effectiƣeness and strong organiƳational commitment.

In 2024, Tecnicomar enhanced its preƣention measƉres throƉgh:

These resƉlts were made possible bƪ digital training platforms that improƣed access and bƪ 
ongoing collaboration between the ESE Officer (RSPP), Âorkersɢ Safetƪ Representatiƣe (RLS), 
and department managers.

�ontinuouź IŇproveŇent Aþtionź
Tecnicomar renews its commitment throƉgh a coordinated set of initiatiƣes aimed at operational 
excellence and integrated preƣention, inclƉding:

oýĺeþtiveź for ǔǒǔǗ
Aligned with its ESG strategƪ, Tecnicomar has defined the following keƪ obĺectiƣes for 2025:

OccƉpational safetƪ remains a cornerstone of 
Tecnicomarɢs sƉstainabilitƪ strategƪ, in line with GRI 403 
and the *uropean �uźtainaýilitƪ �eportinğ �tanĄarĄź 
ɉ*���Ɋ. ThroƉgh an integrated and innoƣatiƣe approach, 
the companƪ continƉes to inƣest in the protection of 
people as a keƪ driƣer of its sƉccess and social 
responsibilitƪ.

A comprehensiƣe training plan coƣering 100ʨ of personnel on safetƪ topics, in line with GRI 
403-5;

IntrodƉction of new technologies for risk monitoring, aligned with eƣolƣing EƉropean 
regƉlations;

Deliƣerƪ of regƉlar refresher training, inclƉding ISO 45001, first aid, fire safetƪ, and PPE 
Ɖsage, all tracked and docƉmented.

Constant Ɖpdates to the management sƪstem, inclƉding the adoption of IoT sensors and 
digital tools for real-time risk monitoring;

Yob-specific training pathwaƪs deƣeloped internallƪ and tailored to actƉal exposƉre scenarios;

Awareness campaigns focƉsed on phƪsical and psƪchological well-being, deliƣered throƉgh 
internal commƉnication and engagement actiƣities;

ContinƉoƉs dialogƉe with worker representatiƣes to identifƪ and implement correctiƣe and 
improƣement actions.

Maintain Ƴero accident rate, reinforcing a cƉltƉre of proactiƣe safetƪ;

Expand training programs to inclƉde emerging risks, new technologies, and organiƳational well-
being;

LaƉnch a corporate wellness pilot program, focƉsing on mental health, stress management, 
and actiƣe, sƉstainable lifestƪles;

Strengthen reporting and monitoring sƪstems to ensƉre greater stakeholder transparencƪ and 
sƉpport predictiƣe risk analƪsis.
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5.6 Risk and 
         Emergency Management

78 TECNICOMAR 79

Tecnicomar S.p.A. adopts a strƉctƉred and integrated 
approach to risk and emergencƪ management, aligned 
with international standards and focƉsed on prevention 
anĄ þontinuouź iŇproveŇentȵ 

The companƪɢs occƉpational health and safetƪ management sƪstem is certified to UfI ISO 
45001:2018, ensƉring sƪstematic oƣersight of professional risks and carefƉl planning of 
preƣention and protection measƉres.

The companƪɢs Risk Assessment DocƉment (DVR) is Ɖpdated periodicallƪ and serƣes as the 
core operational tool for identifƪing, analƪƳing, and mitigating workplace risks. The DVR is 
sƉpported bƪ operational emergencƪ plans and specific instrƉctions for managing critical eƣents 
sƉch as fires, earthųƉakes, medical emergencies, or accidents in confined spaces. These 
procedƉres are shared with all emploƪees and tested throƉgh drills and internal aƉdits.

A keƪ element of Tecnicomarɢs model is the continƉoƉs training of personnel, planned according 
to a detailed annƉal schedƉle to maintain high leƣels of awareness and preparedness. The 2024 
Training Plan inclƉded health and safetƪ coƉrses, regƉlatorƪ Ɖpdates, and specific training on fire 
safetƪ, first aid, PPE Ɖsage, and emergencƪ procedƉres. These actiƣities are tracked throƉgh 
[PIs to assess their effectiƣeness and ensƉre training needs are met.

The companƪɢs Code of Ethics, part of its Integrated Management Sƪstem (IMS), reinforces its 
ethical and operational commitment to ensƉring safe, transparent, and rights-respecting 
workplaces. The preƣention cƉltƉre is actiƣelƪ promoted bƪ all departments, with direct 
inƣolƣement from the Âorkersɢ Safetƪ Representatiƣe (RLS), managers, and execƉtiƣe 
leadership.

Aligned with ESG (Enƣironmental, Social, Goƣernance) principles, Tecnicomar is cƉrrentlƪ 
expanding its risk mapping to inclƉde ƣƉlnerabilities related to climate change, energƪ secƉritƪ, 
and critical sƉpplƪ chain resoƉrces. The companƪ intends to eƣolƣe its risk management sƪstem 
to coƣer enƣironmental and sƪstemic risks, in light of the growing importance of non-financial 
reporting Ɖnder ESRS.

Tecnicomar operates in a highlƪ technical and regƉlated sector where process safetƪ, treated 
water ųƉalitƪ, and sƪstem reliabilitƪ are essential. Designing and prodƉcing sƪstems for 
wastewater treatment, greƪ and black water pƉrification, and potable water generation on ships 
and offshore platforms inƣolƣes significant operational and enƣironmental risks, inclƉding:

Tecnicomar has deƣeloped a robƉst preƣention and emergencƪ management sƪstem that 
inclƉdes:

The reliabilitƪ of Tecnicomar sƪstems and proactiƣe risk management contribƉte to 
minimiƳing non-conformities dƉring installation and maintenance, with positiƣe impacts on 
safetƪ, operational continƉitƪ, and companƪ repƉtation.

Precise identification of haƳards in all workplaces;

RegƉlar, certified training for technical and workshop personnel;

Deploƪment of fire-fighting eųƉipment and enƣironmental emergencƪ kits at operational 
sites;

Application of the ALARP principle (As Low As Reasonablƪ Practicable) to redƉce residƉal 
risk.

Eandling and storage of chemicals (e.g., disinfectants, reagents, filter membranes);

Electrical and mechanical risks dƉring assemblƪ and testing;

Ergonomic and manƉal handling risks in prodƉction phases;

Indirect enƣironmental risks related to accidental releases or malfƉnctions in marine or 
remote installations.

→

→

→

→

→

→

→

→

 *Ňerğenþƪ prevention 
anĄ ŇanağeŇent źƪźteŇ

*ųuipŇent Approaþĥ on tĥe 
A]A�� prinþiple

�erioĄiþ 
traininğ

$anğer 
iĄentifiþation
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Enƣironmental 
Management 
and Emissions

06.

81SUSTAINABILITY REPORT 2024



82 TECNICOMAR 83

6.1 Environmental Responsibility

In ǔǒǔǖȶ ¡eþniþoŇar reaffirŇź itź þoŇŇitŇent to a 
loƤɏiŇpaþt inĄuźtrial ŇoĄelȶ þentereĄ on enerğƪ 
effiþienþƪ anĄ tĥe tranźition to reneƤaýle enerğƪ 
źourþeźȵ 

DƉring the 2024 fiscal ƪear, the total gross oƉtpƉt from the companƪɢs installed photoƣoltaic sƪstems 
reached 440,160 kÂh, fƉllƪ coƣering Tecnicomarɢs entire electricitƪ demand and prodƉcing a sƉrplƉs 
eųƉiƣalent to 270ʨ of its grid consƉmption, which totaled 118,885 kÂh. 
As a resƉlt, the companƪ was able to power all prodƉction processes exclƉsiƣelƪ with clean energƪ, 
fƉrther strengthening the siteɢs energƪ self-sƉfficiencƪ.

Thanks to its in-hoƉse photoƣoltaic generation, Tecnicomar aƣoided approximatelƪ 118 tons of COȋ 
eųƉiƣalent emissions, calcƉlated Ɖsing a location-based approach and an emission factor of 0.268 kg 
COȋ/kÂh. This is a significant resƉlt and reflects the robƉstness of the companƪɢs ongoing 
decarboniƳation efforts.

The Ɖse of renewable energƪ is not onlƪ technicallƪ and economicallƪ adƣantageoƉs, bƉt also aligns 
with Tecnicomarɢs broader ƣision of corporate social and enƣironmental responsibilitƪ, actiƣelƪ 
contribƉting to global climate change mitigation goals.

ǔǒǔǗ perźpeþtiveź 
Tecnicomar will enhance its renewable capacitƪ with a new 51.75 kÂ photoƣoltaic sƪstem at the 
Contrada Berbaro 145/C site and a photoƣoltaic shelter eųƉipped with a colƉmn for e-bikes, scooters, 
and electric scooters. Âith these two interƣentions, the total solar prodƉction will exceed 522,000 
kÂh/ƪear, coƣering more than three times the domestic electricitƪ needs.

The companƪɨs commitment to also expand the analƪsis to Scope 3 bƪ 2026, inclƉding indirect 
emissions from the ƣalƉe chain (sƉppliers, transportation, waste, bƉsiness traƣel), remains confirmed. 
This approach will enable Tecnicomar to gain a comprehensiƣe ƣiew of its climate impact and identifƪ 
effectiƣe leƣers for its progressiƣe redƉction. The timelƪ monitoring of emissions represents for 
Tecnicomar not onlƪ a transparent reporting tool, bƉt also a strategic element for the definition of 
enƣironmental policies in line with EƉropean climate neƉtralitƪ goals to 2050.

6.2 Carbon Footprint Analysis

In 2024, Tecnicomar reaffirmed its commitment to decarboniƳation, continƉing its path of greenhoƉse 
gas emissions monitoring and analƪsis. In line with preƣioƉs efforts, the companƪ Ɖpdated the 
calcƉlation of its carbon footprint in accordance with the GEG Protocolɢs principles and 
methodologies, with the aim of consolidating a strƉctƉred enƣironmental management sƪstem.

The analƪsis focƉsed on Scope 1 and Scope 2 emissions:

Scope 1 (direct emissions) inclƉdes fƉel consƉmption for heating, Ɖse of the companƪ fleet, and anƪ 
refrigerant gas leaks.

Scope 2 (indirect emissions from energƪ consƉmption) was calcƉlated Ɖsing the amoƉnt of electricitƪ 
pƉrchased from the grid, applƪing a location-based emission factor of 0.268 kg COȋ/kÂh.

Thanks to the high leƣel of self-generated photoƣoltaic energƪ, Tecnicomar significantlƪ redƉced its 
indirect emissions, achieƣing a lower enƣironmental impact compared to preƣioƉs ƪears. Specificallƪ, 
electricitƪ pƉrchased from the grid amoƉnted to 118,885 kÂh, which helped aƣoid approximatelƪ 118 
tons of COȋ eųƉiƣalent emissions.

440.160 kWh
total ğroźź proĄuþtion

ǓǓǚ tonneź 
of �oȋ źaveĄ

SCOPE 1 SCOPE 2

surplus 270% þoŇpareĄ 
to netƤorĽ þonźuŇption

Eeatinğ of 
ýuilĄinğź

$eploƪŇent of 
tĥe þorporate 

fleet

*leþtriþitƪ�efriğerant ğaźeź

¡ĥe źĥare of purþĥaźeĄ 
eleþtriþitƪ ĄeþreaźeĄ to 

ǓǓǚȶǚǚǗ ĽÂĥ

SUSTAINABILITY REPORT 2024



84 TECNICOMAR 85

6.3 Scope 1 6.4 Scope 2

Scope 1 emissions include all direct greenhouse gas emissions generated by company activities that 
originate from sources owned or controlled by Tecnicomar. In 2024, total Scope 1 emissions were 
23.17 tons of CO₂ equivalent (tCO₂e), primarily from two sources: fuel consumption for the company 
fleet and natural gas combustion for space heating.

Details of emissions:

Company fleet: 13.00 tCO₂e (56.1% of total Scope 1)

Natural gas for heating: 10.17 tCO₂e (43.9%)

No emissions were recorded from refrigerant gases or other direct sources, unlike the previous year, 
when a marginal share (1.75%) of fugitive gases had been reported.
Compared to 2023, total direct emissions increased slightly, rising from 20.00 tCO₂e to 23.17 tCO₂e 
(+15.8%). This increase is mainly due to greater use of natural gas for heating, which saw a higher 
contribution to total emissions. Meanwhile, the fleet’s relative share decreased from 64.4% to 56.1%, 
while still remaining the dominant direct emission source.

Scope 2 emissions include indirect emissions from purchased electricity, which is generated off-site 
but used by the company to power operational activities. For 2024, Tecnicomar calculated Scope 2 
emissions using the location-based approach, applying the national average emission factor of 0.268 
kg CO₂/kWh.

Electricity purchased from the grid in 2024 totaled 118,885 kWh, resulting in 32.00 tCO₂e. This value is 
higher than in 2023, when Scope 2 emissions were 14.43 tCO₂e. However, the increase is attributable 
to a change in the calculation method: in 2023, only 40% of electricity consumption was considered, 
while in 2024, the company reported full actual grid consumption, decoupling the analysis from self-
consumption percentages.

This emission figure must be contextualized within an advanced energy strategy: gross photovoltaic 
production in 2024 reached 440,160 kWh, exceeding internal electricity demand by more than three 
times and covering 370% of total company consumption. This enabled Tecnicomar not only to power 
all activities with renewable energy, but also to feed surplus clean energy into the grid, contributing to 
the decarbonization of the national energy system.

The comparison with 2023 reflects continuity in energy strategy, along with improved methodological 
accuracy and transparency. Fully reporting purchased electricity emissions allows for a more realistic 
view of the environmental footprint, while preserving the positive impact of the photovoltaic energy 
surplus.

Impiego della 
ǉőƃƃáɫáƳĩĉňĄáŀĉɫ

ĉŇĩźźĩőňĩɫǓǕȶǒǒɫƃ�oȋĉ

Uso gas naturali
emissioni 10,17 ɫƃ�oȋĉ Gas fuggitivi

56,1 % 
del totale Scope 1

43,9 % 
del totale Scope 1

1,75 % 
del totale Scope 1

370% of the company's 
electricity consumption is 
covered by photovoltaic 
production

Consumo di 
elettricità

118.885 kWh

32,00 
ƃőňňĉŀŀáƃĉɫĄĩɫ�oȋ
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6.5 Water Consumption

In 2024, Tecnicomar recorded a total water withdrawal of 190 m³, divided between the Marsala 
production site (167 m³) and the Viareggio operational site (23 m³). 

Given the company’s technical and production profile—focused on the design and manufacture of 
reverse osmosis desalination systems—this consumption level is low and fully compatible with the 
nature of its activities.
The water intensity of use was 1.10 liters per kWh of final energy consumed, a meaningful indicator of 
environmental efficiency. This demonstrates careful water resource management, appropriate for a 
company with 18 employees that, despite working in the water treatment sector, does not use 
significant amounts of water in its production processes.

Moreover, Tecnicomar’s access to in-house filtration and water treatment technologies enables a high 
level of technical understanding of water as a resource, fostering a corporate culture based on 
sustainability and consumption monitoring.
As part of its continuous improvement efforts, Tecnicomar aims to:
- Strengthen monitoring of water withdrawals using digital devices
- Explore opportunities to recover and reuse rainwater or process water, where technically and
economically feasible.

6.6 Waste Management

Tecnicomar S.p.A. adopts a structured and responsible approach to waste management, in line 
with circular economy principles and current environmental regulations. The company 
continuously monitors its waste streams, ensuring full traceability through the use of a waste 
register and the annual Environmental Declaration (MUD).

In 2024, total waste generated amounted to 15,598 kg (~15.6 tonnes), including both special 
waste reported through the MUD and recyclable materials (such as cardboard and wood), 
following the same methodology used in 2023. 

The breakdown is as follows:

All hazardous waste was sent to authorized treatment plants, with final disposal handled by 
Pan.Ge.A. S.r.l. (Carini, PA). Recyclable packaging materials were delivered to dedicated 
recycling platforms.

Hazardous waste 490 kg (3,1ʨ)

Non-hazardous 
waste

18 kg (0,1ʨ)

Recyclable non-
hazardous materials

Cardboard:

Packaging wood:
5.717 kg (36,6ʨ)

9.373 kg 
(60,1ʨ)

Reused waste fone

08 01 11 Sludge from chemical 
treatments (hazardous)

08 03 18 Solid residues from paints 
and pigments (hazardous)

12 01 16 Used industrial oils 
(hazardous)

14 06 03 Halogenated solvents 
(hazardous)

15 02 02 Contaminated 
absorbents (hazardous)

20 01 21 Mercury-containing 
light sources 
(hazardous)

The main EWC (European Waste Catalogue) 
codes included in the 2024 MUD are:

190 m³
Ƥater ƤitĥĄraƤal

 earźala EeaĄųuarterź
167 m³

Viareggio EeaĄųuarterź
23 m³
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6.7 Biodiversity 
       and Land Use

In line with ESRS E4 ɑ Biodiƣersitƪ and Ecosƪstems, Tecnicomar S.p.A. monitors and assesses the 
impact of its prodƉction actiƣities on local biodiƣersitƪ and ecosƪstem integritƪ. The companƪɢs main 
operational site is located in a semi-Ɖrban/agricƉltƉral area, oƉtside fatƉra 2000 Ƴones, protected 
areas, or other sensitiƣe territories defined bƪ the Eabitat Directiƣe or other international 
enƣironmental standards.

The indƉstrial premises and related infrastrƉctƉre inclƉde approximatelƪ 6 hectares of green areas, 
managed with a focƉs on natiƣe biodiƣersitƪ conserƣation. These green spaces consist mainlƪ of oliƣe 
trees, natƉral grass, and ornamental palms, which contribƉte to soil protection, Ɖrban cooling, and 
sƉpport for local insect biodiƣersitƪ.

To minimiƳe biodiƣersitƪ impacts, Tecnicomar has implemented seƣeral proportionate and context-
specific measƉres:

AlthoƉgh the companƪ cƉrrentlƪ faces no material biodiƣersitƪ risks, Tecnicomar is committed to 
maintaining proactiƣe oƣersight bƪ incorporating enƣironmental impact assessments into all 
deƣelopment and expansion proĺects, in line with the EU Taxonomƪɢs ɟdo no significant harmɠ 
principle.

Looking ahead, the companƪ aims to deƣelop a monitoring sƪstem to identifƪ potential indirect 
pressƉres on biodiƣersitƪ across the ƣalƉe chain and to explore the integration of ecological 
design criteria in fƉtƉre facilitƪ planning.

Rainwater harƣesting and reƉse for irrigation, redƉcing pressƉre on natƉral water resoƉrces 
and enhancing soil infiltration;

On-site photoƣoltaic plant for renewable energƪ generation, contribƉting to climate change 
mitigation and the indirect preserƣation of biodiƣersitƪ;

Low-impact LED lighting sƪstems, designed to redƉce light pollƉtion, a keƪ factor in the 
conserƣation of noctƉrnal species.

6.8 Conclusions and Final Remarks

In 2023, Tecnicomar set oƉt clear and ambitioƉs ESG goals, focƉsing on energƪ efficiencƪ, 
sƉstainable sƉpplƪ chains, and emploƪee deƣelopment. For 2024, the companƪ committed to 
specific obĺectiƣes across the three ESG pillarsɒenƣironment, social, and goƣernanceɒsƉch as 
redƉcing COȋ emissions, improƣing inclƉsion policies, and establishing a dedicated ESG 
goƣernance strƉctƉre.

*nvironŇent 
COȋ redƉction and resoƉrce management

Throughout 2024, we continued to invest in energy efficiency and renewable sources, consolidating 
the results achieved in the previous year. Our photovoltaic system covered a significant portion of 
the plant’s electricity demand, allowing us to avoid approximately 118 tons of CO₂ equivalent 
emissions into the atmosphere. This tangible result demonstrates the solidification of our 
decarbonization path, in line with our goal to reduce CO₂ emissions year after year.

At the same time, we kept direct emissions (Scope 1) under control, which remain at low levels. 
However, we observed a slight increase in fossil fuel emissions for heating (Scope 1) compared to 
2023, mainly due to more demanding operational and climatic needs. We take this as a prompt to 
further strengthen our energy efficiency measures (e.g., upgrading thermal systems) to return to the 
downward trend.

On the water management front, we continued optimizing water usage in production and reuse 
processes: for instance, the installation of rainwater harvesting systems for irrigation purposes 
helps reduce pressure on natural water resources while also providing indirect benefits for the local 
ecosystem.
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�irþular eþonoŇƪ anĄ Ƥaźte ŇanağeŇent
We adopted a structured approach to waste management, in line with circular economy principles 
and current regulations. In 2024, we generated approximately 15.6 tons of waste, which was 
managed responsibly. Of this total, over 96% was sent for recovery or recycling, mainly wood 
(60%) and cardboard (36.6%). Hazardous waste was limited to just 490 kg (around 3%), which 
was sent exclusively to certified and authorized facilities, protecting both the environment and the 
community.

These data reflect a continuous improvement in minimizing the environmental impact of our 
production processes through waste reduction, packaging material recycling, and careful handling 
of hazardous substances. Compared to the previous year, waste volumes remained stable and 
aligned with production levels, confirming the continuity of best practices implemented. This 
demonstrates our effective integration of circular economy principles into daily operations, 
reducing waste and promoting reuse wherever possible.

Social – Human Resources, Training, and Inclusion
In 2024, we placed people at the center of our strategy, strengthening training, welfare, and equal 
opportunity initiatives. Continuing the commitment made in 2023 to value employees as a strategic 
asset, we expanded continuous training programs during the year.

Specifically, average training hours per employee increased by 20%, from about 15 hours in 2023 to 18 
in 2024. In total, more than 128 hours of training were delivered on strategic business topics, including 
technical courses, regulatory updates, sustainability, and soft skills. This investment not only enhanced 
internal competencies but also increased employee motivation, driven by the company’s attention to 
individual professional development.

We also innovated our training methods through digital e-learning platforms and launched 
collaborations with external institutions (such as the University of Palermo) to offer certified and 
specialized courses. In terms of organizational well-being, beyond training, we continued to promote a 
safe, inclusive, and responsive work environment: no serious workplace accidents were reported in 
2024 (as confirmed by our Health & Safety report), and we introduced new corporate welfare tools, such 
as flexible working hours and partnerships for personal support services, aimed at improving work-life 
balance.

?overnanþe anĄ *�? ŇanağeŇent
On the governance side, we made decisive progress in integrating sustainability into the 
company’s decision-making and control processes. In line with the 2024 goal to strengthen 
ESG monitoring and reporting through a dedicated structure, we established an internal 
Sustainability Committee comprising top management and key company functions. 

This body, which met regularly throughout 2024, oversaw ESG strategy implementation, 
monitored project progress, and ensured compliance with established standards.
 We also formalized ESG responsibilities at the managerial level: the role of Sustainability 
Manager (entrusted to a qualified professional) now serves as the point of reference for 
coordinating sustainability initiatives and stakeholder engagement.
 Another important result was the enhancement of our ESG risk control system: for the first 
time, the 2024 Sustainability Report presents a structured model for managing non-financial 
risks and opportunities, identifying major exposures (environmental, social, compliance) and 
the mitigation actions undertaken.

 This meets stakeholder expectations for transparency and robust enterprise management and 
anticipates upcoming regulatory requirements on sustainability due diligence.
 Our commitment to recognized standards is also reflected in certifications. 

On August 2, 2024, we successfully passed the document audit conducted by DNV for 
environmental legislative compliance. This milestone paves the way for achieving UNI EN ISO 
14001:2025 certification, expected in 2025. The adoption of ISO 14001 is a key step in 
equipping ourselves with an internationally recognized tool for environmental protection and 
continuous performance improvement. It will complement the existing certifications (ISO 9001 
for quality and ISO 45001 for health and safety) in forming an integrated management 
framework.

Moreover, in terms of external ESG performance, Tecnicomar obtained a Class B ESG rating 
in 2024—an external acknowledgment of the company’s maturity in environmental, social, and 
governance areas. This result, assigned based on rigorous independent criteria, has dual value: 
it strengthens our market credibility and reputation by demonstrating the reliability of our 
sustainable commitment and provides a measurable baseline for identifying areas of 
improvement and guiding future strategic decisions.
 We have also continued to ensure high standards of ethics and transparency in our practices: 
the company’s Code of Ethics was widely disseminated, accompanied by dedicated training 
sessions, and its application is monitored through regular internal audits, safeguarding legality, 
fairness, and integrity in all activities.
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In summary, the 2024 report highlights tangible and measurable 
progress in line with our declared commitments. We have 
improved our environmental performance, consolidated a 
people-focused social strategy, and strengthened ESG 
governance, obtaining documented recognition and results 
(such as the B ESG rating and certifications). 
At the same time, we maintain a critical and realistic outlook on 
our path: we are proud of what we have achieved but aware of 
the challenges ahead.
This approach enables us to turn the lessons learned in 2024 
into a solid foundation for building future goals, based on the 
belief that sustainability is a journey of continuous improvement.

Concrete progress 
and declared 
commitments

Sustainability as 
continuous 
improvement
SUSTAINABILITY REPORT 2024

Stakeholder Engagement and Responsible Supply 
Chain
In 2024, we consolidated dialogue with key stakeholders—customers, suppliers, local 
communities, institutions, and employees—acknowledging that their active participation is 
essential for the success of our sustainability journey.

Building on the foundations laid in 2023, when we began constructive dialogue to promote a 
responsible supply chain, this year we further structured our engagement initiatives.

In particular, as part of the double materiality analysis (described in the introductory chapter of 
the report), we conducted workshops and surveys involving both internal management and 
external representatives (customers, suppliers, local partners) to identify the most relevant 
sustainability topics for Tecnicomar and its stakeholders. This participatory exercise improved 
our understanding of stakeholder expectations and transformed the materiality matrix into a living 
tool at the core of ESG strategic planning.

Additionally, from a supply chain sustainability perspective, we launched a mapping process of 
strategic suppliers based on ESG parameters: by year-end, all key suppliers were asked to 
provide detailed information on their ESG practices, including environmental policies, working 
conditions, waste management, emissions, and human rights. 

This form of preventive due diligence—intended to be expanded and systematized—allows us to 
monitor supplier performance over time and foster partnerships geared toward continuous 
improvement.

Nonetheless, there are still areas where we need to improve: for example, integrating formal ESG 
criteria into supply contracts, promoting joint sustainability training for partners, and developing 
an ESG performance evaluation system for each supplier. The supply chain is, in fact, a key part 
of our overall footprint, and the environmental and social progress we achieve internally will only 
gain full value if shared across the entire value chain.
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Alignment with ESRS
 Tecnicomar has prepared this Sustainability Report in compliance with the European 
Sustainability Reporting Standards (ESRS), voluntarily adopting an approach that anticipates the 
requirements of the Corporate Sustainability Reporting Directive (CSRD).
 The adoption of ESRS has made it possible to structure ESG reporting within a rigorous 
regulatory framework, integrating principles such as double materiality, stakeholder engagement, 
and transparent coverage of environmental, social, and governance topics.
 
Specifically, the report integrates disclosure requirements from ESRS 1 and ESRS 2 to provide 
clarity on strategy, governance, and reporting processes. Environmental topics are addressed 
following ESRS E1 (Climate Change), E3 (Water Resources), E4 (Biodiversity), and E5 
(Resource Use and Circular Economy), while pollution and waste management reflect ESRS E2.
 The social area is covered by ESRS S1, with a focus on working conditions, health and safety, 
gender equality, and training policies. References are also included to ESRS S3 (Local 
Communities) and S2, with initial supplier due diligence activities.

 In the governance area, the Code of Ethics, risk management, and control systems comply with 
the requirements of ESRS G1 (Business Conduct).
 Through ESRS adoption, Tecnicomar strengthens transparency toward stakeholders and lays a 
solid foundation for the future development of its sustainability strategy, ensuring reporting aligned 
with the most advanced European standards.

Through ESRS adoption, Tecnicomar 
strengthens transparency toward 
stakeholders and lays a solid foundation 
for the future development of its 
sustainability strategy, ensuring reporting 
aligned with the most advanced European 
standards.

ESRS

ESRS 1 
Climate 
change

ESRS 2  
Pollution

ESRS 3 
Water resources 

ESRS 4 
Biodiversity

ESRS 5
Resource use and 
circular economy
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